KENOSHA COUNTY BOARD OF SUPERVI SORS
COUNTY BOARD CHAMBERS
COUNTY ADM NI STRATI ON BUI LDI NG
August 5, 2003

The Regul ar Meeting was called to order by Chairman Kessler at 7:30 p.m,
in the County Board Room |l ocated in the Admi nistration Buil ding.
Rol | call was taken.

Present : Supervi sors Kessl er, G ady, Boyer, Rose, Huf f , Mol i nar o,
Marrelli, Bergo, Carbone, Mdory, Faraone, Johnson, Pitts, O Day, Singer,
Ruffol o, Montemurro, Wsnefski, Carey-Melke, Cark, Noble, Wst, Kerkman,
CGorlinski, Smitz, Elverman, and Ekornaas.

Excused: Supervi sor Larsen.

Present. 27. Excused. 1.

Cl TI ZEN COMWENTS

Ron Frederick, Director of Disability Services, wanted to personally
extend an invitation to a tour on Thursday August 14th from 6-9 p.m, of
Services and Facilities people of Kenosha County with Alcohol & Oher Drug

Probl ens, Devel opnental Disabilities and Mental ||l ness can receive.
ANNOUNCEMENTS OF THE CHAI RVAN

Chai rman Kessl er spoke regarding the situation with Snap-On. Ever ybody
is diligently trying to come to sone sort of resolve on this. It will be a
| ong road.

SUPERVI SOR REPORTS

Supervisor O Day reported that Supervisor Larsen canme home from St. Lukes
Hospital 1 1/2 weeks ago, and on Friday he went to Kenosha Hospital and is
still recovering there.

Supervi sor Elverman reported this past week there was a ribbon cutting at
the new park now owned by Kenosha County on Hwy KD in the Towns of Randall and
Wieat | and. He t hanked everyone who attended. The next steps are finishing the

master plan and conmunity involvenent in the final planning. The week of
August 25th, Hwy F in the Town of Randall wll be <closed for bridge
reconstruction. It's a main thorough fare and although the closing coincides

with the Harley Wek, which will bring a ot of traffic to l|ocal business, the
timng for this project had to be planned around Country Thunder, the County
Fair and openi ng of the schools.

Supervi sor Carbone encouraged any supervisors who have never been on the

Disability Services tour to take it, they will see tax dollars are really at
work. The people who are receiving the benefits could not sustain any type of
quality of life without it. Al so, on the Supervisor's desks is a report the
Fi nance Conmittee requested the Finance Director Dave Geersten put together on
the veto and budget freeze as to what it will do for County Governnent.
OLD BUSI NESS
O di nance - second reading, two required.

ORDI NANCE 18
18. From Administration and Judiciary & Law Conmittees regardi ng Repealing

and Recreating Section 4.01 of the Minicipal Code of Kenosha County Entitled
"Civil Service Odinance".

The Kenosha County Board of Supervisors does hereby ordain that section
4.01 of the Minicipal Code of Kenosha County be, and hereby is, repealed and
recreated to read as foll ows:

CHAPTER 4
KENOSHA COUNTY SHERI FF' S DEPARTMENT

.01 CVIL SERVI CE ORDI NANCE

(1) Pur pose. It is the intention and purpose of this ordinance to
provi de an equitabl e system of recruitnent, selection, pronotion, and
retention for Kenosha County Sheriff's Departnent Deputies. It is

further intended to provide the necessary guidance for the operation



CURRENT:

PROPCSED:

CURRENT:

PROPCSED:

of

the Kenosha County Sheriff's Departnent in the areas that are

appl i cabl e.

(a)

(a)

(b)

(b)

(c)

(d)

(e)

There is established a County Civil Service Commi ssion for the
Sheriff's Departnent, hereinafter referred to as the "Comm s-
sion", with duties, functions, and authorities as herein set
forth, pursuant to section 59.21 and Chapter 63 of the
W sconsi n Stat utes.

There is established a County Civil Service Commission for the
Sheriff's Departnent, hereinafter referred to as the "Comm s-
sion", with duties, functions, and authorities as herein set
forth, pursuant to Wsconsin Statutes.

The Conmission shall consist of five (5) menbers, all |egal
resi dents of Kenosha County. Appointnments shall be nmade on the
basi s of recognized and denonstrated interest in, and know edge
of, problens of civil service. No person holding any elective
or appointive public position or office of any sort in said
Kenosha County governnment shall be appointed thereon. No
present or forner enployee of a law enforcenent agency in
Kenosha County shall be eligible for nenbership on the Com s-
sion.

The Commission shall consist of five (5) menbers, all |egal
resi dents of Kenosha County. Appointnments shall be nmade on the
basi s of recognized and denonstrated interest in, and know edge
of, problens of civil service. No person holding any elective
or appointive public position or office of any sort in said
Kenosha County governnment shall be appointed thereon. No
present or former enployee of the Kenosha County Sheriff's
Departnent shall be eligible for nenbership on the Conm ssion.
The County Executive shall appoint nenbers of the Conm ssion
subject to confirmation by the Board of Supervisors. O the
persons appoi nted, one shall hold office for one (1) year, one
for two (2) years, one for three (3) years, one for four (4)
years, and one for five (5) years, from January 1 next
followi ng such appoi ntnent, and until his successor is appoint-
ed and qualifies. In Decenber immediately preceding the
expiration of the termof office of any such Comm ssioner, the
County Executive shall appoint, subject to confirmation by the
Board of Supervisors, one (1) nenber of such Commission to hold
office for five (5) years from January 1 next succeeding his
appoi ntment and until his successor is appointed and qualifies.
The O fice of the Conm ssioner shall becone vacant upon the
happeni ng of any of the follow ng:

The death of the incunbent.

The person's resignation, whether oral or witten.

The person's renoval .

The person's ceasing to be a resident of Kenosha County.
The person's neglect or refusal to take the official oath
and/or file the official bond within thirty (30) days
after appointnent.

Such vacancy shall be filled by appointnent of the County
Executive at the first neeting of the County Board thirty (30)
days after the vacancy occurs, confirmed by a majority of the
County Board of Supervisors present.

The nenbership and ternms of the nenmbers of the present Commi s-
sion shall continue on the same nmanner as though this section
had never been adopted.

Every person appointed a nmenber of such Conm ssion shall take
and file the official oath.

ghrLObDE



(2)

CURRENT:

PROPCSED:

(3)

CURRENT:

PROPCSED:

CURRENT:

ROPCSED:

(f)

(9)

(h)

Rul es

The nenbers of the Commssion shall be entitled to receive
conpensation fromthe County for services actually rendered in
conducting the authorized business of the Commi ssion, which
conpensation shall be determned by the Board of Supervisors,
plus mleage at the prevailing rate when such services are ren-
der ed.

The Commission shall pronptly organize and elect a Chairnan
whose term of office shall be one year and a Secretary whose
term of office shall be one year, each to serve for one year

from the date of election until a successor has been duly
el ect ed. The Secretary shall approve the mnutes of the
proceedings of the Commission and said mnutes shall be
preserved and kept on file. Al rmeetings of the Commi ssion

shall be at the call of the Chairperson, or upon witten
request of any two (2) nenbers directing the Secretary to hold
such neeting, and three (3) Conmissioners shall constitute a
quorum The Conmission shall make such rules and regul ations
as may be required for the ordinary conduct of its business.
The Board of Supervisors shall provide offices, furniture,
stationery, light, heat, telephone, secretary, and other
necessary supplies and conveni ences to enable the Comm ssion to
performits duties.

of the Kenosha County G vil Service Conmi ssion.

(a)

(b)

(b)

The Civil Service Conmmission shall appoint the Director of
Personnel to act as chief exam ner under its direction. As
such, the Director of Personnel shall supervise all exan na-
tions. The chief exaniner shall be ex-officio secretary to the
Commission and shall keep the mnutes of its proceedings,
preserve all reports nade to it, keep a record (for a five-year
period) of all examnations held under its direction, and
perform such other duties as the Comm ssion shall prescribe.

The chief exam ner shall certify eligible candidates to the
Sheriff or, in the absence of the Sheriff, to the Chief Deputy
Sheriff for the positions of Deputy Sheriff, Detective,
Sergeant, Lieutenant, Captain, and Chi ef Deputy Sheriff.

The chief exam ner shall certify eligible candidates to the
Sheriff or, in the absence or incapacitation of the Sheriff, to
the Chief Deputy Sheriff for the positions of Deputy Sheriff,
Detective, Sergeant, Lieutenant, Captain, and Chief Deputy
Sheri ff.

Candi dates for Deputy Sheriff.

(a)

(b)

(b)

(c)

Publ i cati on. At least two weeks notice shall be given in
appropriate nedia of the acceptance of applications, in order
to make all segnents of Kenosha County aware of the fact that
the Conmmission is accepting applications for the position of
Deputy Sheri ff.

Appl i cati ons. Every candidate for the position of Deputy
Sheriff shall file a conplete witten application on the forns
provi ded by the Personnel Departnent.

Appl i cations. Every candidate for the position of Deputy
Sheriff shall submt all application naterials required by the
Per sonnel Depart ment.

Eligibility. No person shall be eligible to apply for or be
appointed to the position of Deputy Sheriff unless:

1. The applicant is a citizen of the United States and a
resident of the State of Wsconsin.

1. The applicant is a citizen of the United States.
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CURRENT:
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The applicant is and has been a resident of the State of
Wsconsin from a date one (1) year immediately preceding
the date of the exami nation and continuing to the date of
appoi nt ment .

El i mnate point 2 and re-nunber 3 through 7.

3.

The applicant possesses certification by the Wsconsin
Law Enforcement Training and Standards Board issued prior
to February 1, 1993, a 2-year Associate Degree, or a
m ni mum of 60 fully accredited college level credits; or
neets any nmore stringent standard set in the future by
the Wsconsin Law Enforcenment Training and Standards
Boar d. Proof of meeting the established standards nust
be provided with the application. (7/6/93)

The applicant possesses certification by the Wsconsin
Law Enforcement Training and Standards Board issued prior
to February 1, 1993, a 2-year Associate Degree from an
accredited institution, or a mnimm of 60 fully
accredited college level credits; or neets any nore
stringent standard set in the future by the Wsconsin Law
Enforcenent Training and Standards Board. Proof of
neeting the established standards nust be provided at the
tine of oral interview (7/6/93)

The applicant is not less than twenty-one (21) years of
age as evidenced by a certified copy of a birth or
naturalization certificate provided with the application.
An applicant who is unable to provide one of the above as
evidence of age may substitute another such public
docunent acceptable to the CGvil Service Comm ssion (such
as a baptismal certificate or DD 214); however, upon
appointnent, the applicant nust supply one of the
requi red docunents.

The applicant is not less than twenty-one (21) years of
age as evidenced by a certified copy of a birth or
naturalization certificate provided with the application.

The applicant has not been convicted at any time of a
felony, unless the judgnent or conviction has been re-
ver sed. The applicant rnust provide proof of such
reversal at the tine application is nade. (7/6/93)

The applicant possesses a valid driver's license
recognized by the state of Wsconsin and has not been
convicted of any noving violations froma date of six (6)
nonths immediately preceding the date of the exam nation
and continuing to the date of appointnment and has
accunul ated no nore than six (6) points froma date three
(3) years imediately preceding the date of the exam na-
tion and continuing to the date of appointnment. (3/5/97)

The applicant possesses a valid driver's license
recognized by the state of Wsconsin. Further, from a
date three (3) years inmmediately preceding the date of
the exami nation and continuing to the date of appoint-
nent, the applicant has not been convicted of any single
violation of nmore than four (4) points and has
accunul ated no nore than six (6) points. (3/5/97)
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CURRENT:
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CURRENT:

(d)

7. The applicant has furnished all the information required
by the Commission at the tinme the application is
submi tted.

8. The Kenosha County Board of Supervisors places a
noratorium on the enforcenent of Sec. 4.01(3)(c)2.,
Muni ci pal Code of Kenosha County, until such tine that
the residency provision nentioned above and nore fully
described in Sec. 59.26(8)(a), Stats., is addressed by
the Wsconsin Legislature or by a court of conpetent
jurisdiction. (3/5/97)

El i m nate point 8.

Application Review The application review by the Chief

Exam ner shall consist of the foll ow ng:

1. Review to determine that all forns and certificates
required were subnitted at the tinme of application.

2. Review to determine that all information required on the

application form was provided by the applicant, and that
the applicant is eligible to continue with the selection
process on the basis of the information provided.
The Conmmission shall notify those persons found to be
ineligible on the basis of the application review by regular
first class mail to the address given on the application.

Elimnate all of section (d) and re-letter (e) through (Qg).

(e)

Exam nati ons. The Comm ssion shall select and oversee a battery
of examinations for the position of Deputy Sheriff. Exam na-
tions may include an evaluation of such facets as education,
training, capacity, know edge, nanual dexterity, character, and
physi cal and psychol ogi cal fitness. Tests nmay be witten, oral,
physi cal, denonstration of skill, or an evaluation of training
and experience. Exam nations nay consist of one or nore tests
in any conbination. Applicants shall not be questioned in any
nmanner regarding nmatters of race, religion, political affili-
ation, or any other area protected by E.E O C. rules.

The chief examiner shall recommend to the Commission the
testing/selection procedure to be used for the position of
Deputy Sheriff. The Commission shall act on the recommendation
of the chief examner prior to the posting of any exam nation
announcenent .

1. Notification. The chief exanminer shall notify all candi-
dates of the date, tine, and place of all exam nations
and shall likewi se notify all candidates by regular first
class mail of the results of all exam nations.

2. Vet er ans. Pursuant to section 63.05 of the Wsconsin

Statutes, the Conm ssion shall give preference points in
the certification of eligible veterans. Such preference
points shall not apply unless the applicant has achieved
a passing score on all scored phases of the examination,
fromwhich an eligibility list would be constructed.

3. Eligibility List. The chief examner shall report the
final exam nation results and eligibility lists to the
Commi ssion for approval. Candidates shall be placed on
the list in order of their relative excellence. The
eligibility list shall be wvalid for twenty-four (24)
nmonths from the date it is established, unless exhausted
earlier. Recruitment shall begin at six (6) nonths prior
to the expiration of the eligibility list.

After approving the eligibility list, the Comnission
shall direct the chief examner to proceed with the



PROPCSED:

qual i fying portions of the exami nation process. Eigible
candidates shall be taken in manageabl e groups through
the qualifying portions. The following shall constitute
the qualifying portions of the exami nation and the order
of their adm nistration.

4. Mil tiple Interview Assessment. The chief exam ner shall
schedule interviews for groups of candidates before a
panel consisting of sworn officers holding the rank of
Sergeant or higher, a Personnel Departnent representa-
tive, and/or other persons trained and conmpetent in this
procedure. Candi dates who are considered qualified after
the Multiple Interview Assessnent shall be subject to the
next qualifying exam nation.

5. Background | nvesti gation. The Commi ssion shall cause to
be conducted a thorough background investigation of all
Deputy Sheriff candidates passing the Miltiple Interview
Assessnent. The Sheriff's Department shall conduct such
investigation to assist the Conmission in determning the
character, reputation, norality, and general fitness of
al | candi dat es.

6. Job Trait Assessnent. The Conmission shall cause all
Deputy Sheriff candidates passing the Miltiple Interview
Assessnent to participate in a job trait assessment to
determ ne such factors as personality integration, rela-

tionship to authority, inmpulse control, control of
aggression. (7/6/93)
7 Oral Interviews/Eval uations. Upon successful conpletion

of all scored portions of the Deputy Sheriff exam nation, along
with the successful conpletion of the qualifying portions, the Com
m ssion shall conduct oral interviews/evaluations. These
evaluations will consider equally the applicant's witten test
results, background investigation results, and job trait assessnent
recomrendati on. These interviews shall deternine the candidate's
final eligibility. The Conm ssion may conduct interviews as a

whol e body or in teanms. |If the Commi ssion conducts interviews as a
whol e body, two Sheriff's Departnent representatives shall also be
menbers of the interview panel. |f the Conm ssion selects the

option of teaminterviews, each teamshall consist of two Sheriff's
Departnment representatives and at |east two Conmissioners. In both
cases, the representatives of the Sheriff's Departrment shall hold
the rank of Lieutenant or above. The final decision shall be nade
solely by the Conm ssion. (7/6/93)

8. Medi cal Exami nati ons. After a conditional offer of
enploynment is nade by the Sheriff, the Deputy Sheriff
candidate nust submit to a medical and physical exam na-
tion, conducted by such physician or physicians as desig-
nated by the County, at County expense. Such physi ci an
or physicians nust submit to the Personnel Departnent a
conpl ete exam nation record and statenent that the candi-
date is able to inmmediately assune, with no conditional

rel eases, the physical duties of Deputy Sheriff. Any
candidate receiving a conditional release shall be passed
over for certification for appointnent until t he

candidate supplies evidence from two (2) physicians of
the condition being elimnated or controlled. (7/6/93)

1. Notification. The chief exam ner shall notify all candi-
dates of the date, tine, and place of all exam nations
and shall likew se notify all candidates by regular first
class mail of the results of all exam nations.

2. Mul tiple Interview Assessnent. The chief

exam ner shall schedule interviews for groups of candi dates before
a panel consisting of sworn officers holding the rank of Sergeant



or higher,

a Personnel Departnent representa-tive, and/or other

persons trained and conpetent in this procedure.
Each candidate's final score will be determ ned by conbining the

scores obtained on the witten exam nation and the Miltiple

Interview Assessnent, with the score fromthe witten exam nation

wei ghted at 70% and the score fromthe Miltiple Interview

Assessnent wei ghted at 30%

3.

Vet er ans. Pursuant to Wsconsin Statutes, the Comm ssion
shall give preference points in the certification of
eligible veterans. Such preference points shall not
apply unless the applicant has achieved a passing score
on all scored phases of the exam nation, from which an
eligibility Iist would be constructed.

Eligibility List. The chief examner shall report the
final examnation results and eligibility lists to the
Commi ssion for approval. Candidates shall be placed on
the list in order of their relative excellence. The
eligibility list shall be valid for twenty-four (24)
months fromthe date it is established, unless exhausted
earlier. Recruitnment shall begin at six (6) nonths prior
to the expiration of the eligibility list.

After approving the eligibility list, the Conm ssion shall direct
the chief exam ner to proceed with the qualifying portions of the
exam nation process. Eligible candidates shall be taken in
manageabl e groups through the qualifying portions. The follow ng
shall constitute the qualifying portions of the exam nation and the
order of their adm nistration.

5.

Background | nvesti gation. The Conmmi ssion shall cause to
be conducted a thorough background investigation of all
Deputy Sheriff candidates on the eligibility Ilist. The
Sheriff's Department shall conduct such investigation to
assist the Conmission in determining the character,

reputation, norality, and general fitness of al |
candi dat es.
Oal Interviews/Eval uations. Upon successful conpletion

of all scored portions of the Deputy Sheriff examination,
the Comm ssion shall conduct oral interviews/eval uations.

These evaluations will consider the applicant's witten
test results, Mltiple Interview Assessnent results,
background investigation results, and oral interview

These interviews shall determine the candidate's final
eligibility. The Conm ssion may conduct interviews as a
whole body or in teans. If the Conmi ssion conducts
interviews as a whole body, two Sheriff's Departnent
representatives shall also be nenbers of the interview

panel . If the Conmmission selects the option of team
interviews, each team shall consist of tw Sheriff's
Depart nent representatives and at | east two

Commi ssioners. In both cases, one representative of the
Sheriff's Departnent shall hold the rank of Lieutenant or
above and the other shall hold the rank of Sergeant or

above. The final decision shall be nade solely by the
Conmi ssi on. Any Conmi ssi oner who was not present for a
candidate's oral interview shall, prior to voting on that

candidate, state on the record that he/she has reviewed
the interview report forns conpleted by the interview
panel for that candidate. (7/6/93)

Job Trait Assessment. After a conditional offer of
enploynment is nade by the Sheriff, the Deputy Sheriff
candidate nust subnmit to a job trait assessnent to
determ ne such factors as personality integration, rela-
tionship to authority, impulse control, control of
aggression. (7/6/93)
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CURRENT:

PROPCOSED:

CURRENT:
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(f)

8. Medi cal Exami nati ons. If the results of the job trait
assessnment are deenmed satisfactory, the Deputy Sheriff
candidate nust submit to a medical and physical exam na-
tion, conducted by such physician or physicians as desig-
nated by the County, at County expense. Such physi ci an
or physicians nust submit to the Personnel Departnent a
conpl ete exam nation record and statenent that the candi-
date is able to inmmediately assune, with no conditional

rel eases, the physical duties of Deputy Sheriff. Any
candidate receiving a conditional release shall be passed
over for certification for appointnent unti | t he

candidate supplies evidence from two (2) physicians of
the condition being elimnated or controlled. (7/6/93)
Reasons for Disqualification; Notice of Disqualification. The
Commi ssion shall refuse to examne a candidate or, after
exam nation, to certify a candidate as eligible, who:
1. Lacks any of the established prelimnary requirements for
the position for which appli ed.
2. I's physically handi capped or otherwi se so disabled as to
unsatisfactorily perform the essential duties of the
position sought. (7/6/93)

3. I's addicted to the habitual use of intoxicating beverages
or controlled substances as defined in Chapter 161 of the
W sconsin Statutes.

El i m nate point 3 and re-nunber 4 through 9.

4. Has been convicted of a felony or of infanmpbus or immoral
crine.

4, Has been convicted of a felony.

Add point 5 as follows and re-nunber 6 through 9.

5. Has a pending crimnal or civil action that is
substantially related to the job.

5. Has used or attenpted to use any personal or political
influence to further his/her eligibility or appointment.

6. Has intentionally nade a false statenent of any fact.

7. Has practiced or attenpted to practice any deception or

fraud in the application or examination, or in securing
the eligibility of appointnent.

8. Has a prior unsatisfactory work record, such as, but not
limted to, excessive absenteeism tardiness, discipline
or discharge for cause, negligence, or violation of work
or safety rules.

9. In the opinion of the CQvil Service Conmm ssion, after
considering the materials in the application file, the
results of each of the qualifying portions of the
exami nation procedure, and the oral interview displays
shortcomings which neke disqualification necessary.
(7/6/93)

9. In the opinion of the Cvil Service Comm ssion, after
considering the materials in the application file, the
results of each of the scored portions of the exam nation
procedure, the background investigation, and the oral
i nterview, di spl ays short com ngs whi ch make
di squalification necessary. (7/6/93)

If information is received by the Commission concerning an

applicant that would preclude the person from consideration as

an appointee, the Commi ssion shall forewarn the applicant of




such knowl edge in its possession and the applicant nay withdraw
the application wthout prejudice.
The Conmission shall send a witten notice, by certified mail,

to all
their

di squalified candi dates inforning themof the reason for
di squalification. Any candidate receiving such notice

may apply in witing to the chief exam ner within ten (10) days

of

recei pt of said notice for a review and reconsiderati on of

hi s/ her qualifications.
(9) Appoi ntments. (7/6/93)

CURRENT:

1.
PROPCSED:

1.
CURRENT:

2.
PROPCSED:

2.
CURRENT:

3.
PROPCOSED:

Appoi ntments to the position of Deputy Sheriff shall be
made by the Sheriff whenever a vacancy occurs. Each
appoi ntment shall be nade fromthe list of applicants who
are certified as eligible by the Conm ssion. The chi ef
exanminer shall certify to the Sheriff the names of all
persons with the three (3) highest scores on the exam na-
tion, and shall provide to the Sheriff a copy of each
certified candidate's file, to include application forns
and the results of the examnations, MI.A , background
investigation, and job trait assessnent. The Sheriff
shall rmake his selection fromthese nanes.

Appointnents to the position of Deputy Sheriff shall be
nmade by the Sheriff whenever a vacancy occurs. Each
appoi ntment shall be nade fromthe list of applicants who
are certified as eligible by the Conm ssion. The chi ef
exanminer shall certify to the Sheriff the names of all
persons with the three (3) highest scores on the exam na-
tion, and shall provide to the Sheriff a copy of each
certified candidate's file, to include application forns
and the results of the examnations, MI.A , and back-
ground investigation. The Sheriff shall make his
selection fromthese nanes.

Upon notification from the Sheriff of the name of the
sel ected candidate, the chief examner shall extend a
contingent offer of enploynment, conditional upon the
candidate subnmitting to a pre-enpl oynent nedi cal exam na-
tion. If the results of the nmedical exam nation are
deened satisfactory by the Sheriff's Departnent, the
candi date shal |l be appointed.

Upon notification from the Sheriff of the nane of the
sel ected candidate, the chief examner shall extend a
contingent offer of enploynent, conditional upon the
candidate submitting to a job trait assessnent and a pre-
enpl oyment nedi cal exam nation. If the results of the
job trait assessnment and nedical exanination are deemned
satisfactory by the Personnel Departnent, the candidate
shall be appoi nted. If the results of the job trait
assessnent or nedi cal exam nati on are deened
unsati sfactory by the Personnel Departnent, the candidate
shall not be appoi nted.

If the results of the nedical examnation are deened
unsatisfactory by the Sheriff's Departnent, or if the
Sheriff's Departnment has valid, job-related objections to
the eligibility of a candidate, the Sheriff shall bring
such to the attention of the Commi ssion and request that
t he Conmi ssion reconsider the certification of the candi-
dat e.




(4)

CURRENT:

PROPCOSED:

CURRENT:

Chi ef

3. If the Sheriff's Department has valid, job-related
objections to the eligibility of a candidate, the Sheriff
shall bring such to the attention of the Commission and
request that the Comm ssion reconsider the certification
of the candi date.

4. For each candidate the Sheriff has appointed, or for each
candi date that the Conm ssion has reconsidered and deter-
mned to be wunsatisfactory, the chief examner shall
certify the names of all persons with the next highest
score on the exam nati on.

5. The Sheriff, in appointing Deputies under this section,
shall require a uniformbond of not |ess than $25, 000. 00.
The prem umon the bond shall be paid by Kenosha County.

6. Al Deputies under this section shall be on probation
during the first full year next succeeding their appoint-
nent, and may be discharged with cause by the Sheriff at
any time before the termnation of such probationary
peri od.

7. Every appointee shall reside in Kenosha County, and if
he/she at any tine resides elsewhere thereafter, he/she
shall be deermed to have resigned.

8. Deputy Sheriffs appointed in conformity wth the
provisions of this chapter shall hold office on good
behavi or and efficiency and shall not be dismssed from
such office or suspended except as provided in this
section.

Deputy Sheriff. (7/6/93)

(a)

(b)

(b)

(c)

There is created the position of Chief Deputy Sheriff wthin
the Sheriff's Departnment. Selection of a person to fill such a
position shall be nade on the basis of conpetitive exam nation;
and he shall have civil service status in the same manner as
other Deputy Sheriffs in the departnent except as otherw se set
forth herein.

Publ i cati on. Notice of the date, tine, and place for exam na-
tion for such pronotion shall be nmade in witing and posted on
the bulletin board of the Sheriff's Department not |ess than 45
days prior to the date set for such examination. Al
interested personnel possessing the necessary qualifications
must sign their intent to participate in such exam nation prior

to the date the notice is scheduled to be taken down.

Publication. Notice of the date, tine, and place for exam na-
tion for such promotion shall be made in witing and posted on
the bulletin board of the Sheriff's Department not |ess than 30
days prior to the date set for such exanination. Al
interested personnel possessing the necessary qualifications
must sign their intent to participate in such exam nation prior
to the date the notice is scheduled to be taken down.

Eligibility. Every candidate for the position of Chief Deputy
Sheriff shall have not less than ten (10) years of service on
the Kenosha County Sheriff's Departnent, the last five (5) of
whi ch have been at a rank above that of Deputy Sheriff, and
have held the rank of Lieutenant or Captain for at least two
2 ears prior to the opening. Further, candidates nust
possess a Bachelor of Science degree or a Bachelor of Arts
degree from an educati onal programor institution accredited by
one of the organizations recognized by the United States
Departnent of Education as accrediting agencies. Candidates for
pronotion must provide to the Chief Exami ner proof of neeting
the educational requirenent prior to signing the exanination
notice for the position of Chief Deputy Sheriff. (11/12/02)
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CURRENT:

PROPCSED:

CURRENT:

PROPCOSED:

CURRENT:

PROPCSED:

CURRENT:

(c)

(d)

(d)

Eligibility. Every candidate for the position of Chief Deputy
Sheriff shall have not less than ten (10) years of service on
the Kenosha County Sheriff's Departnent, the last four (4) of
whi ch have been at a rank above that of Detective, and the
current classification of Lieutenant or Captain, having held
that rank for at least one (1) year prior to the opening.
Further, candidates nust possess a Bachel or of Science degree
or a Bachelor of Arts degree from an educational program or
institution accredited by one of the organizations recognized
by the United States Departnent of Education as accrediting
agenci es. Candidates for pronotion must provide to the Chief
Exam ner proof of neeting the educational requirement prior to
signing the exam nation notice for the position of Chief Deputy
Sheriff. (11/12/02)

Exam nations. The Conmi ssion shall oversee a witten exani na-
tion which is to be supplied and graded by an independent
testing firm with a recognized expertise in such police and
adm ni strati on exam nati ons.

Exam nat i ons. The Commi ssion shall oversee an exam nation
process which is to be supplied and graded by an independent
testing firm with a recognized expertise in such police and
adm ni stration exani nations. Exami nations nmay include an
evaluation of such facets as education, training, capacity,
know edge, nmnual dexterity, character, and physical and
psychol ogi cal fitness. Tests may be witten, oral, physical
denonstration of skill, job trait assessnment, or an evaluation
of training and experience. Exaninations may consist of one or
nore tests in any conbination that serves to objectively
evaluate the relative skills of the candi dates.

The Conmission shall also oversee an oral examnation to be
conducted by a panel of Police and Sheriff's Department
officials from outside Kenosha County holding a rank equal or
superior to that of Chief Deputy Sheriff. Such a panel is to
be nmutual Iy agreed upon by the Sheriff and the Conm ssion.

Such oral examination shall be adm nistered no nore than five
(5) days following the receipt of the results of the witten
exam nati on. If the nunmber of candidates to be interviewed
does not exceed three (3), the oral exam nation is waived and
the three (3) or fewer nanes successfully conpleting the
witten exami nation shall be certified to the Sheriff.

If the nunber of candidates to be interviewed does not exceed
three (3), the oral exami nation is waived and the three (3) or
fewer nanes successfully conpleting the balance of the
exani nati on process shall be certified to the Sheriff.

1. Wthin five (5) working days after receipt of the
exam nation grades, the chief examner shall certify to

the Sheriff the nanes of all persons passing the
pronotional examination in the order of their final
gr ade.

1. Wthin fifteen (15) working days after receipt of the
exam nation grades, the chief examner shall certify to

the Sheriff the nanes of all persons passing the
pronotional examination in the order of their final
gr ade.
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CURRENT:

PROPCSED:

(e)
(f)

(9)

(h)

2. Wthin ten (10) working days after receiving the
certified list of eligible candidates for promotion to
Chief Deputy Sheriff, the Sheriff shall pronote a
candidate who places within the first three (3) highest
candidates fromthe eligibility list, provided an opening
exi sts.

2. Wthin fifteen (15) working days after receiving the
certified list of eligible candidates for pronmption to
Chief Deputy Sheriff, the Sheriff shall pronmote a
candidate who places within the first three (3) highest
candidates fromthe eligibility list, provided an opening
exi sts.

3. The certified list shall be valid for one (1) year from
the date of certification.

The Chief Deputy Sheriff shall hold office in the sanme manner

as other Deputy Sheriffs in the department.

The Chief Deputy Sheriff shall outrank all other personnel of

the departnment except the Sheriff. In addition to perform ng

other duties of Deputy Sheriff, he shall be head adm nistrative
of ficer.

The duties and authorities of the Chief Deputy Sheriff shall

i nclude, but not be limted to, the foll ow ng:

1. Act for the Sheriff in the absence or incapacitation of
the Sheriff.
2. Make conplaints for disciplinary purposes to the

Gievance Conmittee as established by the County Board
agai nst any Deputy believed to have conducted hinmself in
a manner neriting suspension, denotion, or dismssal
under the rules of the departnment or the provisions of

Cvil Service Odinance pertaining to the Sheriff's
Depart nent.
3. Perform such duties and exercise such authorities not

specifically enunerated herein  which are usual I 'y
perforned or exercised by an undersheriff as set forth in
the Wsconsin Statutes.

4. Provide continuity in law enforcenent as it relates to
the Sheriff's Departnent and provide each inconing
Sheriff a well organized departnent and relieve the
Sheri ff of the details in connection wth the
responsibilities of the office of Sheriff. Al general
policy-making authority and final authority shall remain
with the Sheriff; and the Chief Deputy Sheriff, under the
duties and authorities herein set forth, will furnish the
necessary continuity of |eadership and adm nistration so
as to elimnate problens of norale and provide for a nore
efficient operation of the departnent.

5. The Chief Deputy, or his designee, shall be the |aw
enforcement advi sor to the Conmi ssion.

The Chief Deputy Sheriff may be disciplined, suspended,
di smissed, or denoted for all causes specified in the Cuvil
Service Odinance and section 59.21(8)(b) of the Wsconsin
Statutes, and good cause shall also include inefficiency in
adm nistrative ability. However, good cause shall not include
the fact that the Chief Deputy has made conplaint against any
other Deputy under the Chief Deputy in cases where the Chief
Deputy has good reason to believe that the conplaint so nmade is
wel | founded, even though such conmplaint is not processed or
may |later be proven untrue. The procedures for discipline
contained in Section 6 of this ordinance shall apply to the
enpl oyee of the rank of Chief Deputy.
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(5)
CURRENT:

PROPCSED:

CURRENT:

(h)

(i)

The Chief Deputy Sheriff may be disciplined, suspended,
di smissed, or denoted for all causes specified in the Cuvil
Service Odinance and the Wsconsin Statutes, and good cause
shall also include inefficiency in admnistrative ability.
However, good cause shall not include the fact that the Chief
Deputy has made conpl aint against any other Deputy under the
Chief Deputy in cases where the Chief Deputy has good reason to
believe that the conplaint so nade is well founded, even though
such conplaint is not processed or may |ater be proven untrue.
The procedures for discipline contained in Section 6 of this
ordinance shall apply to the enployee of the rank of Chief
Deputy.

The salary of this position shall be such as nmay fromtime to
tine be fixed by the County Board.

Pronotions and Appoi nt ment s.

(a)

(a)

(b)

Publ i cati on. Notice of the date, tine, and place for exam na-
tion for such pronotion shall be nmade in witing and posted on
the bulletin board of the Sheriff's Department not |ess than 45
days prior to the date set for such examination. Al eligible
Deputy Sheriffs nmust sign their intent to participate in such
exam nation prior to the date the notice is scheduled to be
t aken down.

Publ i cati on. Notice of the date, tine, and place for exam na-
tion for such pronotion shall be nmade in witing and posted on
the bulletin board of the Sheriff's Department not |ess than 30
days prior to the date set for such examination. Al eligible
Deputy Sheriffs nmust sign their intent to participate in such
exam nation prior to the date the notice is scheduled to be
t aken down.

Eligibility. A Deputy Sheriff nmust have at |east four (4)
years of service as a Deputy Sheriff with the Kenosha County
Sheriff's Departnent in order to be eligible to take any prono-
tional examnation for the position of Sergeant or Detective.
To be eligible to take any pronotional examination for the
position of Lieutenant, a Deputy Sheriff nust have at |east
five (5) years of service with the Kenosha County Sheriff’'s
Departnment and the prior «classification of Sergeant or
Detective. To be eligible to take any pronotional exam nation
for the position of Captain, a Deputy Sheriff nust have at
| east seven (7) years of service with the Kenosha County
Sheriff’'s Depar t nent and the prior classification of
Lieutenant. To be eligible to take any pronotional exam nation
for the position of Captain, the Deputy Sheriff nmust have
successfully conpleted the probationary period as a Lieutenant.
To be eligible to take any pronotional examnation for the
position of Li eut enant, the Deputy Sheriff nmust have
successfully conpleted the probationary period as a Sergeant or
Det ecti ve.

Further, candi dates nmust neet the foll ow ng educational

requi renents to be eligible to take a pronotional exam nation: for
the position of Captain, a Bachelor of Science degree or Bachel or
of Arts degree; for the positions of Lieutenant and Sergeant, an

Associ ate Degree; and for the position of Detective, a mnimnmm of
30 college level credits. The required degrees and/or credits for

al |

pronotional ranks addressed above nust be obtained from an

educational programor institution accredited by one of the
organi zati ons recogni zed by the United States Departnent of
Education as accrediting agencies. Candidates for pronotion nust
provide, to the Chief Deputy Sheriff and Chief Exaniner, proof of
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neeting the educational requirenent prior to signing the
exam nation notice for the pronotional position. (11/12/02)
PROPCSED:

(b) Eligibility. A Deputy Sheriff nust have at |east four (4)
years of service as a Deputy Sheriff with the Kenosha County
Sheriff's Departnent in order to be eligible to take any prono-
tional examnation for the position of Sergeant or Detective.
To be eligible to take any pronotional examnation for the
position of Lieutenant, a Deputy Sheriff nust have at |east
five (5) years of service with the Kenosha County Sheriff’s
Departnent and the current classification of Sergeant. For
Det ectives appointed after July 1, 2003, if there are not at
least three (3) applicants from the rank of Sergeant, then
Deputy Sheriffs having at least five (5) years of service with
the Kenosha County Sheriff's Departnent and the current
classification of Detective may apply. Det ectives appoi nted
prior to July 1, 2003, may apply for a Lieutenant's position,
provided they have at least five (5) years of service with the
Kenosha Count y Sheriff's Depart nent and t he current
classification of Detective. To be eligible to take any
pronotional exam nation for the position of Captain, a Deputy
Sheriff nmust have at |east seven (7) years of service with the
Kenosha County Sheriff’'s Depar t nent and t he current
classification of Lieutenant. To be eligible to take any
pronotional exanination for the position of Captain, the Deputy
Sheriff must have successfully conpleted the probationary
period as a Lieutenant. To be eligible to take any pronotional
exam nation for the position of Lieutenant, the Deputy Sheriff
nmust have successfully conpleted the probationary period as a
Sergeant or Detective.

Further, candi dates nmust neet the foll owi ng educational

requirenents to be eligible to take a pronotional exam nation: for

the position of Captain, a Bachel or of Science degree or Bachel or

of Arts degree; for the positions of Lieutenant and Sergeant, an

Associ ate Degree; and for the position of Detective, a mninmm of

30 college level credits. The required degrees and/or credits for

all promotional ranks addressed above nust be obtained from an

educational programor institution accredited by one of the

organi zati ons recogni zed by the United States Departnent of

Educati on as accrediting agencies. Candidates for pronotion nust

provi de proof of neeting the educational requirenent prior to

signing the examni nation notice for the pronotional position. An

Educati on Sub-Committee shall be established with responsibility

for approving and certifying that the degrees and/or credits

provi ded neet the educational requirenent for the pronotional

position. The Education Sub-Committee, which shall report to the

Cvil Service Commission, shall consist of five (5) nenbers, as

fol |l ows:

1. Sheri ff

2. Chi ef Deputy Sheriff

3. Chi ef Exam ner

4. Chai rman of Givil Service Conmi ssion

5. Secretary of Civil Service Commission. (11/12/02)

(c) Exam nat i ons. The Commission shall select and oversee a

battery of examnations for the pronotion of Deputy Sheriffs
within the Sheriff's Departnent to a rank above that of a
Deputy Sheriff. Exam nations nay include an evaluati on of such
facets as education, training, capacity, know edge, manual
dexterity, character, and physical and psychol ogical fitness.
Tests may be witten, oral, physical denonstration of skill, or
an evaluation of training and experience. Exam nati ons may
consist of one or more tests in any conbination. Deput y
Sheriffs shall not be questioned in any nanner regarding
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CURRENT:

PROPCOSED:

CURRENT:

PROPCOSED:

CURRENT:

PROPCOSED:

(d)

matters of race, religion, political affiliation, or any other
area protected by E.E.OC rules.

The chief examiner shall recommend to the Conmmission the
testing/selection procedure to be used for each pronotional
rank in the Sheriff's Departnent. The Commission shall act on
the recomrendation of the chief examiner prior to the posting
of any exami nati on announcenent.

1. Wthin five (5) working days after receipt of the
exanmi nati on grades, the Chief Exaniner of the Conm ssion
shall certify to the Sheriff or, in the absence or
incapacitation of the Sheriff, to the Chief Deputy
Sheriff, the nanes of all persons passing any pronotional
exam nation in the order of their final grade.

1. Wthin fifteen (15) working days after receipt of the
exanmi nati on grades, the Chief Exaniner of the Conm ssion
shall certify to the Sheriff or, in the absence or
incapacitation of the Sheriff, to the Chief Deputy
Sheriff, the nanes of all persons passing any pronotional
exanm nation in the order of their final grade.

2. Wthin ten (10) working days after receiving the
certified list of eligible candidates for pronotion, the
Sheriff or Chief Deputy Sheriff shall pronmpbte a candi date
who places within the first three (3) highest candidates
fromthe eligibility list to the position for which the
exami nation is given, provided an opening exists.

2. Wthin fifteen (15 working days after receiving the
certified list of eligible candidates for pronotion, the
Sheriff or Chief Deputy Sheriff shall pronpbte a candi date
who places within the first three (3) highest candidates
fromthe eligibility list to the position for which the
exanmination is given, provided an opening exists; unless
the Sheriff for good cause (budgetary considerations or
departnent reorgani zation) requests that the position not

be filled.

3. The certified list shall be valid for one (1) year from
the date of certification.

4, Al persons pronmoted shall hold such position in an

"probationary capacity" for a period of one (1) year. At
the end of the year, his/her continued service in that
rank or classification shall be dependent upon a
satisfactory rating by the existing senior admnistrative
staff. If at any tine during the year the "probationary
appoi ntee" shall be deenmed not suited for the classifica-
tion, the appointment may be terminated with cause by the
Sheriff and the appointee shall be returned to the rank
previously held. (7/6/93)

5. Pursuant to section 59.21 of the Wsconsin Statutes,
present classified personnel at the tine of the enactnent
of this section shall be "grandfathered" to such

position, and subject to all provisions of this section.

5. Pursuant to Wsconsin Statutes, present classified
personnel at the time of the enactment of this section
shall be "grandfathered" to such position, and subject to
all provisions of this section.

Vol untary Reduction in Rank. Any civil service officer ranking

hi gher than a Deputy Sheriff in the Sheriff's Departnment may

exercise departnental seniority and return to a lower rank
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(6)
CURRENT:

PROPCOSED:

CURRENT:

PROPCOSED:

CURRENT:

PROPCSED:

previously held by the officer, and upon so doing, that person
shall relinquish his/her present rank. Any officer displaced
as a result of an officer returning to a |l ower rank nay conpete
for the opening created by such action provided he/she was
eligible to conpete for the position prior to his/her
di spl acenent .

Suspensi on, Dismissal, or Gher D sciplinary Provisions.

(a)

(a)

Any nenber of the Sheriff's departnment nay be suspended,
denot ed, or dismissed in accordance with section 59.21(8)(b) of
the Wsconsin Statutes when charged with any of the follow ng
of f enses:

Any nenber of the Sheriff's departnment nay be suspended,
denoted, or dismssed in accordance with Wsconsin Statutes
when charged with any of the following offenses or with any
violation of the Kenosha County Uniform Wrk Rules or Sheriff's
Departnent Wirk Rul es:

1. Commi ssion of a crime under any | aw.

2. Reporting for duty under the influence of an intoxicant,
intoxication, or the use of an intoxicating |liquor or any
controlled substance Ilisted in Chapter 161 of the

Wsconsin Statutes while on duty.

2. Reporting for duty under the influence of an intoxicant,
i ntoxication, or the use of an intoxicating |liquor or any
control |l ed substance while on duty.

3. Refusal to submit to a chemical test to deternine drug or
al cohol content in the blood when there is reason to
beli eve there has been a violation of 4.01(6)(a)2.

4. | nsubor di nati on.

5. Negl ect or dereliction of duty.

6 WIIful neglect or disobedience of any legal order of
superior officers or legal departnental rule.

7. Absence fromduty w thout | eave.

8. Conduct that adversely affects the norale or efficiency
of the Sheriff's Departnent.

9. Conduct that has a tendency to destroy public respect for

| aw enforcenent and/or confidence in the operations of
the Sheriff's Departnent.

10. Conduct that has a tendency to destroy, or distract from
the officer's credibility as a witness in court.
11. Failure to nmaintain established | evels of performance.

12. Comuni cating information on crinmnal cases outside of
t he department without pernission.

13. Making a false official statenent or entry in official
records.

14. WIlIful naltreatnent of a prisoner.

15. Sl eepi ng while on active duty.

16. Uncl eanl i ness in person or dress while on active duty.

17. Destructive criticismof departnental orders.

17. Destructive criticism of departnental orders, except in
the course of a political discussion or a political
canpai gn for a decl ared candi date.

18. Ref using to give name and enpl oyee nunber when request ed.

19. Failure to report any person known to be engaged in
felonious activities.

20. During the hours while on duty, engaging in any form of
political activity calculated to favor or inprove the
chance of any political party or any person seeking or
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CURRENT:

PROPCSED:

attenpting to hold political office; or engaging in any
political activity when not on duty to an extent that
results in inpaired efficiency during working hours or
tardi ness or absence from work. Any violation of this
paragraph shall be sufficient grounds for dismssal.

21. Any other act or onmission contrary to good order and
discipline, or constituting a violation of any of the
rules and regul ati ons of the departnent.

22. Failure to maintain residency within the boundaries of
Kenosha County.

(b) In addition to the reasons listed in (a) of this section, the

Sheriff and/or Chief Deputy Sheriff shall have the right to

di scipline, denote, suspend, or discharge any enployee for just

cause.

1. Any supervi sor may be dism ssed or denoted for all causes
specified in the Cvil Service Odinance and section
59.21(8)(b) of the Wsconsin Statutes, and good cause
shal | also include inefficiency in adninistrative

ability. However, good cause shall not include the fact
that the supervisor has nade a conplaint against any
other Deputy under the supervisor in cases where the
supervi sor has good reason to believe that the conplaint
so made is well founded, even though such conplaint is
not processed or may |l ater be proven untrue.

1. Any supervisor may be disnissed or denoted for all causes
specified in the Guvil Service Odinance and the
Wsconsin Statutes, and good cause shall also include
inefficiency in admnistrative ability. However, good
cause shall not include the fact that the supervisor has
nmade a conplaint against any other Deputy under the
supervisor in cases where the supervisor has good reason
to believe that the conplaint so nade is well founded,
even though such conplaint is not processed or may |ater
be proven untrue.

2. Noti ce of discipline, demotion, suspension, or discharge
shall be given by personal delivery of the witten com
plaint, if the enployee is available at the Sheriff's
Departnent; if, however, the enployee is not at once

available at the Sheriff's Departnent, then such report
shall be mailed by certified nail to the enployee's |ast
known post office address. Such notice shall contain
information on the enpl oyee's appeal rights.

(c) Appeal .
1. Any Deputy Sheriff who belongs to a bargaining unit
covered by a collective bargaining agreenent and who has
been disciplined under this section shall appeal that
di scipline under the ternms and conditions of the |abor
agreenent in force at the tinme of the incident.

2. If the Deputy Sheriff being disciplined holds the rank of
Sergeant or above and is not covered by a collective
bar gai ni ng agreenent, such Deputy Sheriff nay appeal such
discipline to the Gievance Committee in witing for a
formal hearing. Such appeal shall be nmade wthin 48
hours exclusive of Saturdays, Sundays, and |egal holidays
from the effective tine of receipt of notice of such
discipline by the enployee or the right to appeal is
wai ved. If tinely appeal is nade, the Sheriff and/or
Chi ef Deputy Sheriff shall file witten charges with the
Gievance Committee and the procedure shall then follow
as set forth herein.
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PROPCSED:

Wienever the Sheriff and/or Chief Deputy Sheriff or a
majority of the nenmbers of the Conmi ssion believes that a
Deputy Sheriff who holds the rank of Sergeant or above
has acted in a manner show ng i nconpetence to performthe
duties of Deputy Sheriff or to have nerited suspension,
denmotion, or dismissal, the Sheriff or Chief Deputy
Sheriff or the Conmmi ssion shall report in witing to the
Gievance Conmittee setting forth specifically their
conplaint, and if the party nmaking the conplaint is the
Sheriff or the Chief Deputy Sheriff, they may suspend,
denote, or discharge the Deputy Sheriff at the tine such
complaint is filed.

The Gievance Conmittee shall be appointed in conformance
with section 59.21 of the Wsconsin Statutes.

The Gievance Committee shall be the Administration
Committee of the County Board.
The Gievance Committee shall, if the Deputy Sheriff who

hol ds the rank of Sergeant or above requests a hearing,
within five (5) days of such request, appoint a tine and
place for the hearing of the charges; the time to be
within three (3) weeks after filing of such request for a
hearing. The Committee shall notify the Sheriff and/or
Chi ef Deputy Sheriff or the Conmi ssion, whichever filed
the conplaint with the Commttee, and the accused of the
tine and place of such hearing. I|If the accused Deputy
Sheriff nakes no request to the Cormittee, the Committee
may take whatever action it deenms justifiable on the
basis of the charges filed and shall issue an order in
witing as provided in section 4.01(6)(c)9 of this
ordinance. If a hearing is requested, any testinony taken
shall be recorded and transcribed. The Chairman of the
Committee shall issue subpoenas for the attendance of
witnesses as may be requested by the accused. Subpoenas
shall be served in the same manner as in a court of
record.

The enpl oyee shall have the right to be present at the
hearing of the Gievance Committee personally and by a
representative of his choice, who may be an attorney.
The enpl oyee shall have the right to cross-exam ne any
witness and to testify hinself and present other

wi tnesses and evidence on his behal f. The burden of
proof shall be on the party filing charges and requesting
discipline and the burden shall be  proof by a

preponderance of the credible evidence adduced at the
heari ng.

The first order of business upon convening the hearing
shall be the election of a Chairman and Secretary to
preside over the hearing. The hearing will then proceed
with the case against the accused officer by the
Departnent Advocate. The accused nmay personally or
t hr ough hi s/ her representative Cross- exam ne al |
Wi t nesses. After each wtness has been examned and
cross-exam ned, any nenber of the Commttee may question
the witness.

At the conclusion of the departnent's case, the accused
may present witnesses on his/her behalf subject to cross-
exam nation by the Departnment Advocate and the Committee.
Al'l evidence presented nust be relevant to the charges as
speci fi ed. Prior work records shall be admitted to be
considered in deciding the appropriateness of the penalty
recommended by the Departnent Advocate.
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PROPCSED:

(7

10.

10.

Cener al

At such hearing, the Chairnman of the Committee shall
mai ntain order and enforce obedience, and if any person
at the hearing conducts hinself in a disorderly nanner,
and after notice from the Chairnan persists therein, the
Chairman may order the person to wthdraw from the
hearing, and on the person's refusal nay order the Sher-
iff, Chief Deputy Sheriff, or other person to take the

person into custody until the hearing is adjourned for
t hat day.

At the termination of the hearing, the Committee shall
issue an order in witing, including their reasons

whet her or not the charge is well-founded, and shall take
such action by way of discipline, suspension, denotion,
di scharge, or reinstatenment as it nay deem proper under
the circunstances, and file same with the Secretary of
the Conmission. The Committee shall make a determ nation
as to the loss or reinstatement of back wages when
applicable to individual cases. The Conmmittee shall send
notice of its determnation to the enployee along with
notice of his appeal rights by certified mail or by
personal servi ce.

The Deputy Sheriff may appeal from the order to the
Crcuit Court by serving witten notice thereof on the
Secretary of the Commttee within ten (10) days after
notice of the order of the Conmittee is served on him
Wthin five (5) days thereafter, the Committee shall
certify to the Uerk of Circuit Court the record of the
proceedi ngs, including all documents, testinony, and
m nut es. The action shall then be at issue and shall
have precedence over any other cause of a different
nature pending in the Court, which shall always be open
to the trial thereof, pursuant to section 59.21(8) of the
W sconsi n Stat utes.

The Deputy Sheriff may appeal from the order to the
Crcuit Court by serving witten notice thereof on the
Secretary of the Committee within ten (10) days after
notice of the order of the Conmittee is served on him
Wthin five (5) days thereafter, the Comrittee shall
certify to the Uerk of Circuit Court the record of the
proceedi ngs, including all documents, testinmony, and
m nut es. The action shall then be at issue and shall
have precedence over any other cause of a different
nature pending in the Court, which shall always be open
to the trial thereof, pursuant to Wsconsin Statutes.

The Court shall, upon application of the Deputy Sheriff
or the Gievance Conmittee, fix a date of trial which
shall not be later than fifteen (15) days after such
application, except by agreenent.

The trial shall be by the Court and upon the return of
the Committee, except that the Court may require further
return of the taking and return of further evidence by
the Conmittee. The question to be determined by the
Court shall be "Upon the evidence, was the order of the
Commi ttee reasonabl e?”

No costs shall be allowed either party and the derk's
fees shall be paid by the County. If the order of the
Committee is reversed, the Deputy Sheriff shall be
reinstated and entitled to such pay as though in
conti nuous service. If the order of the Commttee is
sustained, it shall be final and concl usive.

Pr ovi si ons.
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(8)

CURRENT:

PROPCSED:

(a)

(a)

(b)

(c)

(d)

The Board of Supervisors shall fix the nunber of Deputy
Sheriffs to be appointed and the salaries to be paid, but the
nunmber of Deputy Sheriffs shall not be less than required by
section 59.21(1)(a) and (b) of the Wsconsin Statutes.

The Board of Supervisors shall fix the nunber of Deputy
Sheriffs to be appointed and the salaries to be paid, but the
nunber of Deputy Sheriffs shall not be less than required by
the Wsconsin Statutes.

Should it be determned by the Board of Supervisors, at any
tine, that the staff of the Sheriff's Departnent is too |arge
and that a reduction in the nunmber of Deputy Sheriffs is
necessary, Deputy Sheriffs nmay and shall be terminated to bring
about such reduction.

The Deputy Sheriff or Deputy Sheriffs so terminated shall be
the youngest in point of service, and shall be re-appointed
wi thout exam nation if the nunber of personnel is increased or
any vacancy occurs within tw (2) years after their
termnation, providing they neet the physical requirenents of
t hi s ordi nance.

Tenporary vacancies in the department, whether a result of
si ckness, |eave of absence, or any other cause, shall be filled
by appoi ntnent by the Sheriff of one of the three (3) persons
having the highest rating certified as eligible for a position
during the year next preceding the occurrence of the vacancy.
Tenporary increase of the Sheriff's force shall be nmade in the
sane nanner. Such appoi ntnents shall be subject to dismssal
wi t hout cause at the end of the termfor which appointed.

The Sheriff and/or Chief Deputy Sheriff shall pr epare
department rules for the general administration and efficient
operation of the Sheriff's Departnent. Such rules are the
department rules and Deputy Sheriffs shall conduct thenselves
i n accordance with such.

C assi fications and Ranks.

(a)

(b)

The followi ng classifications and ranks are presently created
within the Sheriff's Department and shall be the chain of
comand of the Sheriff's Departnent.

1. Sheri ff

2. Chi ef Deputy Sheriff

3. Capt ai ns

4. Li eut enant s

5. Sergeant s

6. Det ecti ves

7. Deputy Sheriffs

The duties, responsibilities, and authority of the personnel on
the Sheriff's Departnment shall include but not be limted to
the foll ow ng:

1. Sheriff. The Sheriff is the chief executive officer of

the Kenosha County Sheriff's Departnent pursuant to the
constitution and |laws of the State of Wsconsin.

2. Chief Deputy Sheriff. The Chief Deputy Sheriff shall
outrank all nenbers of the Kenosha County Sheriff's
Departnent except the Sheriff as specified in section
4.01(4)(d) of the Kenosha County G vil Service O dinance.

2. Chief Deputy Sheriff. The Chief Deputy Sheriff shall

outrank all nenbers of the Kenosha County Sheriff's
Depart nent except the Sheriff.
3. Capt ai ns. The Captains shall outrank all other nenbers

of the Kenosha County Sheriff's Department except the
Sheriff and the Chief Deputy Sheriff. They shall be
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(9)

CURRENT:

PROPCSED:

division comanders wth all authority necessary to
admi nister their assigned areas of responsibility. The
Captains shall also act for the Sheriff in the absence of
the Sheriff and Chi ef Deputy Sheriff.

4, Li eut enants. The Lieutenants shall have that authority
necessary to fulfill their responsibility to provide the
nmaxi mum efficiency and productivity of the personnel and
operations wunder their control consistent wth the
policies set forth by the Sheriff and the administrative
staff of the Sheriff's Department.

5. Ser geant s. The Sergeants shall supervise and control
their respective shifts or divisions in order to direct
the work of the departnent in accordance wth the
policies of the Sheriff and the adm nistrative staff.
Sergeants shall exercise that authority necessary to
insure conpliance wth the established rules and
regul ati ons of the departnent.

Sergeants shall maintain perfornance records of the
personnel assigned to them to be used as a consideration
in making pronotions or assignnents, or in resolving
grievances or disciplinary actions affecting department

per sonnel .

6. Det ecti ves. Det ectives shall conduct investigations of
crimnal offenses within Kenosha County, including but
not limted to the detection and arrest of crimnal

of fenders, the l|ocation of nissing persons, the recovery
of stolen and l|ost property, the handling of juvenile
matters, the prevention of crinme, the proper conduct of
fugitive requisition proceedings, and any other matters
requiring their attention as ordered by the conmmandi ng
officers of the Sheriff's Department.

7. Deputy Sheriffs. Deputy Sheriffs of the Kenosha County
Sheriff's Department shall interchangeably carry out all
lawmful orders and directives issued by or on behalf of
the Sheriff.

8. Any menber of the Sheriff's Departnment nay be called upon
to perform the duties of another or a lower rank when
necessary to fulfill the mssions of the Sheriff's
Depart nent .

Tenporary Duty Assignnents.

(a)

(b)

(b)

The Sheriff and/or Chief Deputy Sheriff may announce and
request applications for temporary duty assignments from the
ranks of Deputy Sheriff, Detective, Sergeant, Lieutenant, and
Capt ai n. Sel ections for tenporary duty assignnents shall be
nmade by the Sheriff and/or Chief Deputy Sheriff from anong the
people filing applications and shall be based upon the quali-
fications of those applying.

Exanpl es of tenporary duty assignnents include, but are not
limted to, the foll ow ng:

Comunity Relations O ficer

Special Investigative Unit

Process Server

Court Oficer

Property Oficer

Exanpl es of tenporary duty assignnents include, but are not
limted to, the follow ng:

Community Relations O ficer Acting Sergeant

Special Investigative Unit Acting Lieutenant

Process Server Acting Captain

Court Oficer Acting Chief Deputy Sheriff
Property Oficer
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CURRENT:

PROPCSED:

(10)

CURRENT:

PROPCSED:

(11)

(12)

Drug Unit Investigator
School Resource O ficer

(c) Tenporary duty assignnments shall not be part of the standard
CGvil Service rank/classification structure; however, enployees
assigned to tenporary duty assignnents shall not forfeit their
CGvil Service standing in their current rank/classification.
Deputy Sheriffs assigned to tenporary duty assignnents nay be
utilized to performother duties as needed.

(d) Tenporary duty assignments may be for a period of twelve (12)
nonths or less duration with unlimted renewal, and may be
termnated at any tine or nmay not be renewed by the Sheriff
and/or  Chief Deputy. Enpl oyees whose tenporary duty
assi gnments have ended shall be returned to their regular work
assi gnnent s. Al tenporary duty assignments will be reviewed
by the Sheriff and/or Chief Deputy Sheriff every twelve (12)
nonths or sooner to determine the continued need for the
assi gnment .

(d) Tenporary duty assignments nay be for an initial period of
twelve (12) nonths or less duration with unlinited renewal, and
nmay be terminated at any time or nmay not be renewed by the
Sheriff and/or Chief Deputy. Tenporary duty assignnments to the
positions of Acting Sergeant, Acting Lieutenant, Acting
Captain, or Acting Chief Deputy Sheriff may be for a period of
twelve (12) nonths or less duration with no renewal. Enployees
whose tenporary duty assignments have ended shall be returned
to their regular work assignnents. Al  tenporary duty
assignments will be reviewed by the Sheriff and/or Chief Deputy
Sheriff every twelve (12) nonths or sooner to deternmine the
continued need for the assignnent.

Ri ghts.

(a) No person in the Sheriff's Departnment, nor any person seeking
adm ssion thereto, shall be appointed, reduced in pay, renoved,
denmoted, nor in any way favored or discrinmnated against
because of political or religious affiliations, race, sex, or
mnority classification.

(b) Rights of a Deputy Sheriff in mlitary service shall be
governed by applicable federal and state | aws.

(c) The Board of Supervisors may repeal this chapter at any tinme in
conformity with the provisions of section 59.21(8)(d) of the
W sconsi n Stat ut es.

(c) The Board of Supervisors may repeal this chapter at any tinme in
conformty with Wsconsin Statutes.

St andards of Efficiency.

(a) The Sheriff and/or Chief Deputy Sheriff shall nmaintain a system
of efficiency records for Deputy Sheriffs to be based, anong
other things, wupon the quantity and quality of the work
perforned and the regularity and punctuality of attendance.

(b) The personnel records of an individual shall be reviewed wth

the individual upon request, at any time, and at the
conveni ence of the Sheriff and/or Chief Deputy Sheriff.

Leaves of Absence.

(a)

Sheri ff Candi dat es.

1. If a Deputy Sheriff is the Sheriff-Elect, his tenure as a
Deputy Sheriff shall termnate upon his executing and
filing the official bond and oath as Sheriff unless prior
thereto he requests, in witing, to the County Board, a
| eave of absence for the period he holds the office of
Sheri ff.
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PROPCSED:

(b)

2. The County Board shall grant such request.

3. Such Deputy Sheriff shall be reinstated with the sane
rank and position that he held at the tine of his witten
request upon conpletion of duties as Sheriff. The tinme

spent as Sheriff shall count as tenure as though such
Deputy Sheriff had not been on such |eave of absence;
provided his tenure of the office of Sheriff is not
termnated for reasons of conduct unbeconing an officer,
or for inproperly performng duties as an officer of the
| aw. If his tenure of the office of Sheriff is
termnated for such reason, he shall be granted a hearing
in the manner provided by section 59.21(8)(b) of the
Wsconsin Statutes and shall not be reinstated as a
Deputy Sheriff unless so ordered after such hearing.

3. Such Deputy Sheriff shall be reinstated with the sane
rank and position that he held at the tine of his witten
request upon conpletion of duties as Sheriff. The time

spent as Sheriff shall count as tenure as though such
Deputy Sheriff had not been on such |eave of absence;
provided his tenure of the office of Sheriff is not
term nated for reasons of conduct unbeconing an officer,
or for inproperly performng duties as an officer of the
I aw. If his tenure of the office of Sheriff is
termnated for such reason, he shall be granted a hearing
in the manner provided by the Wsconsin Statutes and
shall not be reinstated as a Deputy Sheriff unless so
ordered after such hearing.

Deputy Sheriffs with the Rank of Sergeant or Above.

1. Request shall be made in witing to the Sheriff and/or
Chi ef Deputy Sheriff, and shall set forth the reasons and
desired length of time for such | eave of absence.

2. If the Sheriff and/or Chief Deputy Sheriff approves such
request, it shall be referred to the Adninistration
Committee, which Conmittee nmay reconmend, approve or
di sapprove.

3. The Administration Committee shall file its witten
approval with the County Board of Supervisors for action.

4. No | eaves of absence shall be granted so as to pernit the
Deputy Sheriff to seek other enploynent.

5. The Sheriff may grant a | eave of absence without further

authority of the County Board for fourteen (14) cal endar
days or |ess.

(13) Duty Assignnents.

(a)

(b)

(c)

(d)

The duties of personnel on each shift shall be left to the
discretion of the Sheriff and/or Chief Deputy Sheriff without
regard to seniority.

Any Deputy Sheriff or commanding officer wshing to change
shifts tenporarily, not to exceed 90 days within any twelve
(12) nmonth period, may do so with the perm ssion of the Sheriff
and/or Chief Deputy Sheriff. The Deputy Sheriff or commandi ng
officer having the greatest seniority shall nove into the
vacancy |l eft by such change, if they are agreeabl e thereto.

Any Deputy Sheriff may be tenporarily assigned to another shift
for periods not to exceed 120 days during any twelve (12) nonth
peri od. Such reassignnments shall be made only to fill an
articulable need of the departnent or to facilitate the
fulfillment of a denonstrable training need.

In reducing the nunber of personnel in any classification or
rank, the last person pronoted shall be the first person
reduced in rank, and the last person reduced in rank shall be
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(14)

(15)

(16)

(17)

(18)

Subnitted by:

the first person restored to the rank previously held, should a
vacancy occur within tw (2) years.

(e) Any person reduced in rank or classification as the result of a
personnel cutback shall return to the rank or classification
held prior to his/her |last pronotion.

(f) Tinme in grade, for the purposes of this section, shall be
defined as the length of time in rank or classification
presently held by the enployee. Tinme in grade for persons

reduced in rank or classification because of a personnel
reduction shall be conmputed from the date of pronotion to the
rank now held, including the length of service in the higher
rank.

Wages and Fringe Benefits.

(a) Wages and fringe benefits shall be deternined by | abor negoti a-
tions between the Kenosha County Deputy Sheriff's Association
and Kenosha County, and shall be approved by the Kenosha County
Board of Supervisors.

(b) The salary and fringe benefits of any civil service officer
holding a supervisory rank not represented by the Kenosha
County Deputy Sheriff's Association shall be determ ned by the
Kenosha County Board. Such salary and fringe benefits shall not
be less than those granted to the Kenosha County Deputy
Sheriff's Association.

Rewards, G fts, and Gratuities.

(a) O her than their lawful salary, or paynment for approved special
off-duty or private enploynent, enployees of the Sheriff's
Departnent shall not accept any gifts, gratuities, or rewards
in noney or other consideration for services rendered in the
line of duty to the community or to any person, business or

agency.
(b) Should any gift, gratuity, or reward cone into the possession
of any enployee, the enployee shall not accept, but shall

i mediately forward sane to the office of the Sheriff and/or
Chi ef Deputy Sheriff, together with a witten report explaining
all the circunmstances connected therewith. The Sheriff and/or
Chief Deputy Sheriff shall thereupon deposit the gift,
gratuity, or reward with the President and Treasurer of the
Deputy Sheriff's Association for deposit in their Benevol ent
Fund for the benefit of all the menbers of the Kenosha County
Sheriff's Departnent.
Cover age.
This civil service chapter shall apply only to such Deputy Sheriffs
that are regularly enployed full time in the Sheriff's Department.
Interpretation.
The provisions of this chapter are hereby declared severable. Al
provisions or sections which nmay hereinafter be declared to be
illegal or wunconstitutional shall be declared repealed and the
remai nder shall not be affected thereby. This ordi nance shall be
liberally construed to give full effect to its terns and purposes.
Conflicts.
Al'l ordinances or parts of ordinances in conflict with any provision
of this chapter are hereby repealed. If any valid terns of a
collective bargaining agreenent are in conflict with any of the
provisions of this ordinance, such wvalid collective bargaining
agreenent shall control for the enployees who are subject to such
agr eement .

JUDI Gl ARY & LAW COW TTEE ADM NI STRATI ON COW TTEE
Janes Huf f Davi d Si nger

Brenda Carey-M el ke Mar k Modory

Ani ta Faraone Joseph d ark

Terry Rose John Ruffolo
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Joe Montemurro Thomas Ker kman
It was moved by Supervisor Singer to adopt Ordinance 18. Seconded by
Supervi sor Carey-M el ke.
Motion Carri ed.
Resol ution - One Reading
RESCLUTI ON 25
25. From Human Services Conmittee regarding Approval of the Appointnent of
Di ane Knutson to the Kenosha County Workforce |Investment Board.

VWHEREAS, pursuant to County Executive Appointnment 2003/ 04-07, the County
Executive has appointed Diane Knutson to serve on the Kenosha County Wbrkforce
I nvest ment Board, and

VWHEREAS, the Human Services Committee has reviewed the request of the
County Executive for confirmation of his appointnent of the above named to
serve on the Kenosha County Wirkforce Investnent Board and is recommending to
the County Board the approval of this appointnent,

NOW THEREFORE, BE |IT RESOLVED that the Kenosha County Board of
Supervisors confirms the appointment of Diane Knutson to the Kenosha County

Wor kf orce | nvestnent Board. Ms. Knutson’s appointnment shall be effective
i medi ately and continuing until a successor is appointed by the County
Executive and confirnmed by the County Board of Supervisors. Ms. Knutson will
serve w thout pay as defined under Resolution 65 (1982-83) and will be filling

a vacancy on this Board.
HUMAN SERVI CES COWM TTEE:
Euni ce Boyer
Donald Smitz
Anne Bergo
W 1liam G ady
John O Day
It was moved by Supervisor Boyer to adopt Resolution 25. Seconded by
Super vi sor Ber go.
Motion Carri ed.

NEW BUSI NESS
O di nance - first reading, two required.
ORDI NANCE 19
19. From Legi sl ati ve Conmittee regarding Arendi ng 2. 04(4)(d) of the Minicipal

Code of Kenosha County Pertaining to Meeting M nutes.
Resol utions - one reading.
RESCLUTI ON 50

50. From Fi nance Conmittee regarding Bills over $5,000.00.

VWHEREAS, the Wsconsin State Statutes provides that the County Board may
act on all bills over $10,000.00 and

VWHEREAS, the County Resolution requires that the Finance Conmttee nust
act on all bills over $5,000.00 and

NOW THEREFORE LET |IT BE RESOLVED, that the following bills be approved
for paynent:
KENOSHA COUNTY PAYAMENT GROUPS BI LLS OVER $5, 000. 00
APPROVAL BY FI NANCE COWM TTEE AND COUNTY BOARD ARE REQUI RED:

DI VI SI ONS PAYMENT GROUPS
Fi nance Grouping #1 & 2 $ 979,814.16
Per sonnel G oupi ng #1 $ 31,169.82
Personnel G oupi ng #1 $ 107,680.76
Di sability G ouping #1 $ 29,702.60
PAYMENT GROUPI NG GRAND TOTAL: $1, 148, 367. 34

Submi tted by:
FI NANCE COW TTEE
Robert Carbone
Terry Rose
Robert Pitts
John O Day
Gordon West
It was noved by Supervisor Carbone to adopt Resolution 50. Seconded by
Super vi sor Rose.
Motion Carri ed.
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RESOLUTI ON 51

51. From Human Services and Legislative Committees regarding Anending the
Sout heastern Wsconsin Tri-County WA Consortium Agreenent.

VWHEREAS, The County of Kenosha, the County of Walworth and the County of
Raci ne entered into an agreenment on Septenber 3, 1999 to forma consortium of 3
counties naned the Southeastern Wsconsin Tri-County WA Consortium (hereafter
“Consortiunf) created to act wth nutual cooperation in the planning and
adm nistration of programs under the U S. Wrkforce Investnent Act of 1998
(hereafter the “Act”) to provide a framework for State and |ocal workforce
i nvestnent activities and systens that increase the enploynent, retention and
earnings of participants, and increase the occupational skill and quality of
the workforce, reduce welfare dependency, and enhance the productivity and
conpetitiveness of the Nation; and

VWHEREAS, the Southeastern Wsconsin WA Consortium (hereafter Consortium
operates successfully through its system of Consortium Conmi ssioners
(consisting of the chief elected officials of the three counties or their
desi gnees) and its Bylaws, and by the WA Boards, approving all Local Plans
under Section 118 of the Act, receiving all Federal and State funds which it
distributes for the purposes enunmerated, and conplying with State and Federal
policy and regul ations; and

VWHEREAS, The Consortium has performed very well to fulfill its duties
under the federal law since it was created; further, there is a continuing need
for various county services and for the coordination of Federal, State and
County resources under the Act by residents living in each county due to rising
popul ation, rising unenploynment in this era, and the increased demands of
nodern society; and

VWHEREAS, The By-Laws of the Consortium provide for change in
representation of the Counties to reflect a change, fromtinme to tinme, in the
chief elected officials of each county and such by-laws handl e other procedural
aspects of the Consortium However, the original Consortium Agreenent made no
provision for a transition of the Fiscal Agent of the Consortium or the Chief
W A Mnager, and it would be in the best interest of the public to keep the
Tri-County Consortium operating efficiently and provide for snpboth transition
of such responsibilities in the By-Laws of the Consortium

NOW THEREFORE BE |T RESOLVED, That the County Board of Supervisors
approves an anendnent, a copy of which is attached hereto, of the Septenber 9,
1999 Agreenent by the parties on the Southeastern Wsconsin Tri-County
Consortium under the W rkforce Investnment Act to allow a change in the
designation of the Fiscal Agent for the Consortium or a change in the
desi gnation of the Chief WA Manager for the Consortium as provided in the By-
Laws of the Consortium Conmi ssioners, as such
By- Laws may be amended fromtime to tine.
Submitted by:

HUVAN SERVI CES COWM TTEE LEQ SLATI VE COW TTEE
Euni ce Boyer Ronal d Johnson
Don Snitz Thomas Ker kman
W 1liam G ady Ani ta Faraone
Anne Bergo Fred Ekornaas
John O Day
It was moved by Supervisor Boyer to adopt Resolution 51. Seconded by

Super vi sor Johnson.
Motion Carri ed.
RESOLUTI ON 52
52. From Human Services Conmittee regarding Approval of the Appointnment of
Sandra Hardt to serve as Admi nistrator of Brookside Care Center.

VWHEREAS, pursuant to County Executive Appoi ntnment #2003/ 04-09, the County
Executive has appointed Sandra Hardt to serve as the Admi nistrator of Brookside
Care Center and;

VWHEREAS, the Human Services Committee has reviewed the County Executive's
request for review and approval of his appointnment of the above named to serve
in this position and is recomending to the County Board the approval of this
appoi nt ment, and;

NOW THEREFORE, BE |IT RESOLVED that the Kenosha County Board of
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Supervisors approve the appointment of Sandra Hardt to serve as the
Admi ni strator of Brookside Care Center immediately upon passage of this
resolution. Ms. Hardt will be placed in Range J of the Non-Represented Pay Pl an
at an annual salary of $80,000 and will be succeeding Karen Vincent.
Submi tted by:
HUMAN SERVI CES COWM TTEE
Euni ce Boyer
Don Snmitz
Anne Bergo
W1 liam G ady
John O Day

It was moved by Supervisor Boyer to adopt Resolution 52. Seconded by
Supervisor Pitts.
Motion Carri ed.

It was moved by Supervisor Wsnefski to approve the July 22, 2003
m nutes. Seconded by Supervi sor Carey-M el ke.
Motion carri ed.
It was noved by Supervisor O Day to adjourn. Seconded by Supervisor G ady.
Motion carri ed.
Meeting adjourned at 8:05 p.m

Pr epared by: Pam Young
Chi ef Deputy
Submitted by: Edna R Highl and
County C erk
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