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COUNTY BOARD OF SUPERVISORS

NOTICE OF MEETING

NOTE: UNDER THE KENOSHA COUNTY BOARD OF RULES OF PROCEDURE ANY REPORT, RESOLUTION, ORDINANCE OR MOTION APPEARING ON
THIS AGENDA MAY BE AMENDED, WITHDRAWN, REMOVED FROM THE TABLE, RECONSIDERED OR RESCINDED IN WHOLE OR IN PART AT THIS OR
AT FUTURE MEETINGS. NOTICE OF SUCH MOTIONS TO RECONSIDER OR RESCIND AT FUTURE MEETINGS SHALL BE GIVEN IN ACCORDANCE
WITH SEC. 210(2) OF THE COUNTY BOARD RULES. FURTHERMORE, ANY MATTER DEEMED BY A MAJORITY OF THE BOARD TO BE GERMANE TO
AN AGENDA ITEM MAY BE REFERRED TO THE PROPER COMMITTEE. ANY ITEM SCHEDULED FOR THE FIRST OF TWO READINGS IS SUBJECT TO A
MOTION TO SUSPEND THE RULES IN ORDER TO PROCEED DIRECTLY TO DEBATE AND VOTE. ANY PERSON WHO DESIRES THE PRIVILEGE OF
THE FLOOR PRIOR TO AN AGENDA ITEM BEING DISCUSSED SHOULD REQUEST A COUNTY BOARD SUPERVISOR TO CALL SUCH REQUEST TO THE
ATTENTION OF THE BOARD CHAIRMAN.

NOTICE IS HEREBY GIVEN the Regular County Board Meeting of the Kenosha County Board
of Supervisors will be held on Thursday, the 10th day of November at 7:00PM., in the County
Board Room located in the Administration Building. The following will be the agenda for said
meeting:

A. Call To Order By Chairwoman Breunig

B. Pledge Of Allegiance

C. Roll Call Of Supervisors

D. Citizen Comments

E. Announcements Of The Chairwoman

F. Supervisor Reports

G. OLD BUSINESS

Policy Resolution - Second Reading, Two Required

1. From The Finance & Administration Committee A Policy Resolution — 2017 Kenosha
County Budget

Documents:
FY2017 BUDGET RESOLUTION.PDF

H. NEW BUSINESS
Resolution - One Reading

61. From The Finance & Administration Committee An Initial Resolution Authorizing
The Issuance Of Not To Exceed $11,585,000 General Obligation Promissory Notes
For Budgeted Capital Projects Including Road And Highway Improvements

Documents:



CAPITAL PROJECTS INCLDG HWY RD RESOLUTION.PDF

62. From The Finance & Administration Committee An Initial Resolution Authorizing
The Issuance Of Not To Exceed $12,050,000 General Obligation Bonds And/Or
Notes For Law Enforcement Enhancement Projects

Documents:
LAW ENF ENHANCEMENT RESOLUTION.PDF

63. From The Finance & Administration Committee An Initial Resolution Authorizing
The Issuance Of Not To Exceed $19,630,000 General Obligation Bonds And/Or
Notes For Highway Projects Including The Highway S Project (Between Highway 31
And [-94)

Documents:
HWY PROJECTS RESOLUTION.PDF

64. From The Finance & Administration Committee An Initial Resolution Authorizing The
Issuance Of Not To Exceed $3,075,000 General Obligation Promissory Notes For
Enterprise Resource Planning Projects

Documents:

ERP RESOLUTION.PDF


http://wi-kenoshacounty.civicplus.com/44ac46f4-94d6-4349-b80b-23802e8077e7

POLICY RESOLUTION NO.
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o 2017 KENOSHA COUNTY BUDGET
Original: X 2™ Correction:
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Fiscal Note Attached: Yes Legal Note Attached:
Prepared By: Signature ;

Dave Geertsen, Director of Finance and
Administration

Robert Ried|, Personnel Director

&0 [
Reviewed By: /gdé/ :

Joseph Cardamone, Corporation Counsel
e =

WHEREAS, Pursuant to Section 65.90 of the Wisconsin Statutes, Kenosha County is a public
body having the power to levy a general property tax and has the responsibility of formulating an
annual budget and holding public hearings thereon; and

WHEREAS, pursuant to Section 59.17 of the Wisconsin Statutes, the County Executive is
charged with the responsibility of annually submitting a proposed budget to the County Board;
and

WHEREAS, the Executive's budget has been referred to the Finance and Administration
Committee, and the Finance and Administration Committee has met and added its
recommendations; and

WHEREAS, public notices were issued and public hearings were held in accordance with
Wisconsin Statutes, Section 65.90; and

WHEREAS, Section 59.11 (1) of the Wisconsin State Statutes states that “Every board shall
hold an annual meeting on the Tuesday after the 2" Monday of November...."” however the
same statute provides that: “Any board may establish by rule an earlier date during October or
November for the annual meeting...” and that the County is required to publish in the
newspaper a Notice of Public Hearing on the Proposed Budget each year; and

WHEREAS, Section 59.52(6)(c) of the Wisconsin Statutes permits the County Board to direct
the County Clerk to sell property on such terms as the County Board approves; and

WHEREAS, the State of Wisconsin has determined that an error in the determination of
equalized value (known as a palpable error) has been made and as a result of the palpable
error, the State has ordered under s.74.41 the County to make payments to certain
municipalities; and




WHEREAS, pursuant to the provision of Section 75.22 of the Wisconsin State Statutes, the
County shall charge back to the local municipalities illegal assessments and cancel the tax
certificates; and

WHEREAS, the Summary of Budgeted Personnel Changes has been incorporated as part of the
2017 budget; and

WHEREAS, the County budget includes organization charts and FTE counts in the Budget; and
WHEREAS, the County has numerous grant funded positions that are for a limited term; and

WHEREAS, changes to County employee Policies and Procedures Manual have been reviewed
as part of 2017 budget; and

WHEREAS, there is increasing awareness of the dangers posed both directly and indirectly by
smoking; and

WHEREAS, an increasing number of persons are turning to nicotine substitutes, whose efficacy
and safety have yet to be proven; and

WHEREAS, it is the responsibility of Kenosha County to ensure a healthy environment for all those
working at, doing business in, or being present upon its properties; and

WHEREAS, Kenosha County maintains self-funded health insurance for its employees and is
aware of the many conditions associated with smoking that result in increased health care costs;
and

WHEREAS, the County health insurance program is self-funded and exposed to a degree of
volatility; and

WHEREAS, the Budget includes a county-wide vacancy adjustment; and

WHEREAS, the County is anticipating losing key personnel as a result of retirements over the
next few years; and

WHEREAS, the County is concluding the process of completing a comprehensive review of its
compensation plan for retention, recruitment, and equitable compensation for current
employees; and

WHEREAS, the Sheriff’'s Department staffing of Deputies, Correctional Officers, and Direct
Supervsion Officers vacancies and overtime may cause recruiting, staffing, morale, and
efficiency problems; and

WHEREAS, temporary salary funds have been included in the District Attorney’s budget; and

WHEREAS, the Veterans Services office has had increased demand for services for Veterans;
and

WHEREAS, all County Fiscal Operations shall be under the oversight of the Department of
Finance and Administration; and



WHEREAS, in prior years, the County adopted policy providing fiscal support staff for the Sheriff
contingent upon Sheriff fiscal staff maintaining dotted line reporting to the Department of Finance
and Administration; and

WHEREAS, the Sheriff's Department budget includes considerable revenue from the housing of
federal inmates; and

WHEREAS, the federal inmate population may increase from the adopted budgetary projection
of 199 inmates and/or the daily rate by which the federal government reimburses the County for
its holds may increase, and

WHEREAS, the Kenosha County Sheriff is a public official and per State Statute 59.27 (13) may
enforce all village ordinances in a village in which the Sheriff provides law enforcement services
under a contract; and

WHEREAS, the County has realized a savings in Juvenile Detention and Human Services
placements; and

WHEREAS, there is an increasing need for behavioral health program services within Kenosha
County; and

WHEREAS, the Kenosha Area Business Alliance, Inc, (KABA) has been a partner with the
County for economic development; and

WHEREAS, KABA has been very successful in bring new jobs to Kenosha County with the
County funded “HIGH IMPACT FUND”; and

WHEREAS, the Highway Division budget includes revenue from the State of Wisconsin for
providing routine maintenance services on State Highways located in Kenosha County; and

WHEREAS, the State may request that the Highway Division provide additional routine
maintenance services above those included in the 2017 budget; and

WHEREAS, the Department of Public Works and Development Services - Golf has limited
funding included in the budget for golf course operating/capital items; and

WHEREAS, Kenosha County has budgeted operating allocations to Kemper Center and Anderson
Arts Center; and

WHEREAS, it may be desirous or necessary to provide those operating allocations at irregular
times and intervals; and

WHEREAS, funding may become available to rehabilitate the Anderson Arts Center; and

WHEREAS, Kenosha County has explored the possibility of leasing a portion of a park property or
entering into a vendor permit agreement which would allow a third party vendor to dispense beer;
and

WHEREAS, Milwaukee County currently has multiple arrangements of this type, have reported
success with this type of operation and have actually reported widespread community use and
fewer problems in the parks with this business operating; and



WHEREAS, the current ordinance in sections 10.07(7) allows this type of operation at the Kemper
Center Park; and

WHEREAS, there have been instances of access to private or business property contiguous to
parks and county property through the county property which results in damage to said property,
storage of equipment or materials on said property, and staging of construction or work or other
projects on county property; and

WHEREAS, it would be an appropriate remedy to require a permit and notice to the county in these
situations which may involve both park property or county owned property; and

WHEREAS, the current ordinance in sections 10.04(6), 10.07(28) and 10.07(19) contain language
referencing the Kemper Center Fishing Pier which no longer exists; and

WHEREAS, the funding received from CDBG Disaster Recovery Assistance Awards, CDBG
Housing and Emergency Assistance Awards, FEMA grant awards, and Wisconsin Department of
Natural Resources awards, for the Fox River Flood Mitigation Program administered by the County
Housing Authority has greatly diminished over the past few years; and

WHEREAS, several municipalities in Kenosha County have adopted the County’s General
Zoning Ordinances and permitting practices; and

WHEREAS, some municipalities have shown an interest in having the County’s Division of
Planning and Development administer their planning, permitting functions, building inspection
services, or other planning and development services as mutually agreeable between the
County and the municipality; and

WHEREAS, during the procurement process for Furniture/Fixtures, Machinery/Equipment and
Vehicles, etc., the County may locate a source for used items that may be cost effective and meet
the needs of the County; and

WHEREAS, no other requirements exist that would preclude the purchase of used commodities
without a competitive bid process; and

WHEREAS, from time to time emergency situations occur which result in immediate action by a
Department or Division; and

WHEREAS, certain accounts, accounting procedures, and fees have been revised in the
budget; and

WHEREAS, the County is adopting an initial resolution to fund a capital project- “Law Enforcement
Enhancements”; and

WHEREAS, there may be a development project to remodel the building formerly known as the
KYF building and the County may purchase the 1202 60™ Street property for the use of the KARE
program; and

WHEREAS, the County and City will adopt an intergovernmental agreement (IGA) specifying the
details of the funding arrangement; and

WHEREAS, the Joint Services Board has eliminated Joint Services reserves; and



WHEREAS, certain appropriations in the 2016 and 2017 Budget will be encumbered
(contractually obligated, but not liquidated) at year end 2016 and 2017; and

WHEREAS, it is important the County continues to improve and replace its capital infrastructure
and equipment; and

WHEREAS, the funding for capital projects was included in the 2016 and 2017 Budgets; and

WHEREAS, the state law requires that proceeds from debt issuance be recorded in a separate
fund; and

WHEREAS, certain Capital Projects have been combined for budget purposes; and

WHEREAS, certain capital projects and capital outlay funded with bond proceeds are budgeted
within Special Revenue or General Fund, however, it is the desire of the County Board to reflect
these as capital projects; and

WHEREAS, the County charges certain personnel costs to capital projects and issuance costs;
and

WHEREAS, the County Board has expressed a need to have the County’s Fund Balance
Reserve Policy reviewed and updated; and

WHEREAS, the Kenosha County Housing Authority accounts are reflected in the County
financials and audit; and

WHEREAS, the Corporation Counsel has unexpected legal costs from time to time; and

WHEREAS, the Finance and Information Technology divisions have numerous projects which
span over many years; and

WHEREAS, it is projected that there will be unspent funds at year end; and

NOW, THEREFORE, BE IT RESOLVED, by the Kenosha County Board of Supervisors, the
County Executive's Budget of October 4, 2016, as modified by the Finance and Administration
Committee, which is attached hereto and incorporated by reference, be adopted as the County
Board's Budget as herein amended and a copy of said budget document as certified by the
County Clerk having been brought up for first reading on November 9™, 2016 is herewith
attached; and

BE IT FURTHER RESOLVED, that the Kenosha County Board of Supervisors adopts the budget
for 2017 as shown in the Kenosha County Budget Summary which is attached and incorporated as
part of this resolution; and

BE IT FURTHER RESOLVED, that the Finance and Administration Committee budget
adjustments as shown in the Summary of Finance and Administration Committee Budget
Adjustments are incorporated in the 2017 Budget and are attached and incorporated by
reference; and



BE IT FURTHER RESOLVED, that it is the policy intent, desire, and order of the County Board,
that each appropriation unit of the budget's detailed pages for which money has been
appropriated be carried out as if adopted by a separate resolution according to the terms and
conditions as outlined in the "Establishment Of The Appropriation Unit for the 2017 Budget" which
is attached and incorporated by reference; and to the extent necessary to carry out the public
intent, the funds hereby appropriated are made available; and that unless provided by law, no
monies appropriated for an appropriation unit are to be used for another purpose without prior
approval (the Finance and Administration Committee is delegated such authority for amounts not
to exceed $1,000); and

BE IT FURTHER RESOLVED, that all expenditures herein appropriated are ordered not to
exceed the funded monies as detailed in the budget document without prior approval of the
County Board; and

BE IT FURTHER RESOLVED, that it is the policy of the County Board that the budget is
authority for the departments or divisions to act as otherwise provided by law, and that
administrative revisions of account identification, but not dollar totals or specific purposes, may
take place during the budget year; and

BE IT FURTHER RESOLVED, that the sum of $63,869,047 be apportioned to the city and the
various towns and villages of Kenosha County for all purposes and expenses for 2017; and

BE IT FURTHER RESOLVED, that the sum of $1,476,869 be apportioned to the towns and
villages of Brighton, Bristol, Genoa City, Paris, Pleasant Prairie, Village and Town of Somers,
and Wheatland for the purpose of library expense for 2017; and

BE IT FURTHER RESOLVED, that the sum of $2,362,644 be apportioned to the city and the
various towns and villages of Kenosha County for the State Forestry Tax expense for 2017; and

BE IT FURTHER RESOLVED, that the property tax levy be allocated by fund on the books of
Kenosha County; and

BE IT FURTHER RESOLVED, that the County Board does hereby support and endorse any policy
adopted in a previous budget unless rescinded by previous action of the County Board, or by
action herein; and

BE IT FURTHER RESOLVED, that when language in the budget resolution or previously
adopted board action conflicts with budget action reflected in numbers or accounts within the
budget document, that the numbers and accounts shall take precedence; and

BE IT FURTHER RESOLVED, that if the County publishes the Notice of Public Hearing on the
Proposed Budget as required, no resolution is needed in the future to move the Annual Meeting
from the Tuesday after the second Monday of November; and

BE IT FURTHER RESOLVED, that the County Clerk sell property under terms and conditions
established by the Finance and Administration Committee; and

BE IT FURTHER RESOLVED, that the County Board does hereby authorize an appropriation to be
disbursed to the applicable municipalities in this budget year for palpable errors identified by the
State after adoption of this budget; and



BE IT FURTHER RESOLVED, that palpable errors be appropriated in account 15130.559100 for
the purpose of paying to the municipalities, in accordance with State law, as ordered by the State
of Wisconsin Department of Revenue; and

BE IT FURTHER RESOLVED, that palpable errors in the amount of $43,621.15 will be added to
the property tax levy for collection as allowed by the State of Wisconsin. Therefore, this
apportionment will not affect the general fund; and

BE IT FURTHER RESOLVED, that the various towns and villages and the city within the County
be charged for the recovery of the illegal assessments on certain parcels on which tax
certificates are to be cancelled in whole or in part as shown in the following schedule; and

TOWN/VILLAGE DESCRIPTION YR/TAX AMOUNT
None for 2017

BE IT FURTHER RESOLVED, that the added, eliminated, defunded, reclassifications, and
position name changes, as shown in the Summary of Budgeted Personnel Changes, shall be
established with the Budget; and

BE IT FURTHER RESOLVED, that the organization charts and FTEs included in the budget are
for “Informational Purposes Only”; and

BE IT FURTHER RESOLVED, that if it is determined that the level of inmate holds increase is
sustainable and/or the daily rate paid for by the Federal Government increases, the Sheriff is
hereby authorized to increase the budgeted Federal Housing revenue and increase various
expenditures (including additional personnel if necessary) associated with the increase in
inmate population and/or daily rate increase, in order to affect increased costs for operations as
long as its levy neutral; and

BE IT FURTHER RESOLVED, that prior to any budget modification for an increase in revenues
and expenditures, the Sheriff shall make a report to the Finance and Administration and the
Judiciary and Law Committees; and

BE IT FURTHER RESOLVED, that the Finance Division continue to account for Sheriff Jail
revenue in a special revenue or internal service fund and make the appropriate accounting and
budget modifications; and

BE IT FURTHER RESOLVED, that the Kenosha County Sheriff's Department is authorized to
retain all the fees and revenues related to law enforcement actions of the Sheriff to offset the
expenditures of patrolling the Village of Somers with any shortfall of revenues compared to
expenditures to be covered by County reserves in an amount not to exceed $50,000; and

BE IT FURTHER RESOLVED, that the County Executive implement the recommendations of
the classification and compensation study for the remaining employee group in the 2017 budget
effective January 8, 2017 which is attached and incorporated by reference; and

BE IT FURTHER RESOLVED, that all current or previously defunded positions in department
budgets be allowed to be filled and budget modified for appropriation, if revenues for said
position(s) become available; and



BE IT FURTHER RESOLVED, that certain personnel and bond issuance costs can be charged
to capital projects when appropriate; and

BE IT FURTHER RESOLVED, that except in the case of specific action by the County Board, all
positions included in the budget which are fully or partially grant funded shall be terminated or
modified if the grant is terminated and alternate, non-levy funding is not available; and

BE IT FURTHER RESOLVED, that grants may be modified to allow appropriations for spend
down of the grant dollars in accord with the grant requirements, and that the Administration shall
be authorized to modify grant funded appropriations for additional grant funds (for which the
purpose is the same) or for purposes of capital items for which the County retains possession
and grants which have not been expended by year end shall be automatically carried over
where allowed; and

BE IT FURTHER RESOLVED, that the board authorizes the County Policy and Procedures
Manual as proposed and which are attached and incorporated by reference; and

BE IT FURTHER RESOLVED, that the County Ordinance 9.101.123 “Clean Air” be repealed,
recreated, approved, and amended by the County Board which is attached and incorporated by
reference, to take effect January 1, 2017; and

BE IT FURTHER RESOLVED, the Health Insurance premium base to be used for the purpose
of premium contributions (payroll deductions) shall be based upon estimates provided by the
County Actuary and shall be as follows: Single Premium $9,618, Family Premium $23,085
(monthly premium contribution shall be rounded to the nearest dollar for payroll purposes); and

BE IT FURTHER RESOLVED, that premiums for self-paid retirees or former employees eligible
for insurance shall pay the rate determined by the County Actuary; and

BE IT FURTHER RESOLVED, that at the close of books in 2016, it shall be the objective of the
County to use any anticipated health insurance surplus to increase the health insurance
reserve, provided that such an action by County Board is deemed to be prudent relative to the
overall financial condition of the County; and

BE IT FURTHER RESOLVED, that legal expenditures associated with insurance may be
charged to the Insurance Internal Service Fund; and

BE IT FURTHER RESOLVED, that the vacancy adjustment be $700,000; and

BE IT FURTHER RESOLVED, that the savings which results from elimination of a position(s) or
contract(s) reduction in a department budget that an offset be made to the vacancy adjustment
personnel appropriation; and

BE IT FURTHER RESOLVED, that the County shall continue the Voluntary Reduction in Work
Hour Plan which allows an employee to take unpaid days off (without pay) as long as vacation
or casual days have first been used or scheduled with management approval; and

BE IT FURTHER RESOLVED, that if budget shortfalls occur during 2017, the Administration is
hereby authorized to use hiring freezes, furlough days or other reduction of hours and or
benefits to mitigate the impact of said shortfall on future budgets or the County General Fund;
and



BE IT FURTHER RESOLVED, that Departments/Divisions be allowed to fill strategic position(s)
prior to the incumbent vacating the position (up to a maximum of 90 days) so the transfer of
knowledge can occur, thus reducing the learning curve of new employee(s) as to provide a
smooth transition when such a position(s) is of critical importance and no additional levy is
required; and

BE IT FURTHER RESOLVED, that the Sheriff’'s Department be allowed to hire Deputies,
Correctional Officers, and Direct Supervision Officers prior to the incumbent vacating the
position so that a new hire can immediately fill said position, resulting in savings in overtime
dollars, increasing morale and provide efficient transition of staff, as long as the early hiring can
be accomplished within the approved budget of the department; and

BE IT FURTHER RESOLVED, the County pay Assistant District Attorneys an hourly rate for
drafting of criminal complaints on weekends commencing with the approval of the budget (not to
exceed Temporary Salary Appropriation); and

BE IT FURTHER RESOLVED, that Kenosha County provide KABA with funding for the “HIGH
IMPACT FUND" if necessary; and

BE IT FURTHER RESOLVED, that if additional opportunities arise, the County Administration shall
appropriate up to an additional $500,000 of funding for the KABA “ HIGH IMPACT FUND"” and
bonding if deemed necessary for said additional appropriation, either in 2017 or reimburse itself in
2018, whichever is more practical at the time the County goes to market in 2017; and

BE IT FURTHER RESOLVED, that if funds are available in the Human Services budget that
additional staff maybe added to help alleviate the demand for services in the Veterans Service
office; and

BE IT FURTHER RESOLVED, any available surplus funds available within the Division of Aging
and Disability Services be used for behavioral health program services; and

BE IT FUTHER RESOLVED, that the Administration has reduced departments/division budgets
(with the exception of Human Services) to reflect the anticipated savings from the Managed
Print program and that budget modifications are hereby authorized to adjust any over/under
reductions in department/division budgets during the transition of this program; and

BE IT FURTHER RESOLVED, that all County Fiscal operations shall be under the oversight of
the Department of Finance and Administration as per the attached “Kenosha County Fiscal
Operations” which is attached and incorporated by reference; and

BE IT FURTHER RESOLVED, that the County Board supports Sheriff fiscal staff maintaining
dotted line reporting to the Department of Finance and Administration; and

BE IT FURTHER RESOLVED, that the Finance Division will have oversight authority over all
Sheriff's Department budget and fiscal analysis; and

BE IT FURTHER RESOLVED, that any available surplus funds within Juvenile Intake for
housing juveniles in secured detention be used for Human Services alternative programs or for



youth job programs. Correspondingly, any surplus in Human Services alternative programs or
youth job programs can be used to cover any Juvenile Intake secured detention shortfall; and

BE IT FURTHER RESOLVED, that if the level of maintenance work requested by the State
increases above the current budgeted levels, the Highway Commissioner is hereby authorized
to increase the budgeted revenue and operating/capital expenditures (including additional
personnel) in order to accomplish the needed work as long as the increases are levy neutral,
and

BE IT FURTHER RESOLVED, that any Golf Division unspent operating or capital outlay funds,
after budgeted purchases of operating/capital items have been made, if needed, can be used
for other operating/capital expenditures within the Golf Division; and

BE IT FURTHER RESOLVED, that the County Board hereby authorize any surplus funds from
capital projects be available for use for the Civic Center Development Project up to the amount
of $500,000 per annum; and

BE IT FURTHER RESOLVED, that if the State approves the development project to remodel the
building formerly known as the KYF building, the County may authorize up to $250,000 of
Community Development Block Grant (CDBG) funds for this project which has no levy impact as it
is pass-through funding; and that Kenosha County may acquire the 1202 60™ Street property in
2016 using reserves conditional of full replenishment by intergovernmental revenue, with
appropriate amendments to be made to the 2016 budget if necessary for these projects; and

BE IT FURTHER RESOLVED, that the Administration be allowed to make the appropriate
adjustments necessary to reflect funding for the Civic Center Development Project; and

BE IT FURTHER RESOLVED, that the County Executive and the administration have the
discretion as to when to release operating allocations to Kemper Center and Anderson Arts Center;
and

BE IT FURTHER RESOLVED, that if the funding to rehabilitate the Anderson Arts Center becomes
available, the County Board does hereby authorize approval to modify the 2017 budget to include
the Anderson Arts Center rehabilitation capital project; and

BE IT FURTHER RESOLVED, that the County Ordinance 10.07(7) “Prohibited Actions” be
approved and amended by the County Board which is attached and incorporated by reference; and

BE IT FURTHER RESOLVED, that the County Ordinance 9.22 be created and approved by the
County Board which is attached and incorporated by reference; and

BE IT FURTHER RESOLVED, that the County Ordinances 10.04(6), 10.07(28) and 10.07(19) be
approved and amended by the County Board which is attached and incorporated by reference; and

BE IT FURTHER RESOLVED, that the Division of Planning and Development have budgetary
authority to carry over unspent funds in its 521900 account (Other Professional Services) to use
for acquisition and related expenditures of properties that are in the designated 100 year
recurrence interval; and
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year end and that the budget be modified during the year to reflect any additional revenues and
expenditures paid by developers during the year; and

BE IT FURTHER RESOLVED, that if the capital project “Law Enforcement Enhancements” is
approved, the County will increase its bonding to reflect such and the City will issue a note to the
County for the City portion of the project cost (per the IGA); and

BE IT FURTHER RESOLVED, that the County may advance to Joint Services an amount not to
exceed $100,000 for cash flow purposes; and

BE IT FURTHER RESOLVED, that if a capital project is going to be done over a period of years
and the County reimburses itself in a future year, an initial resolution shall be approved and
appropriation authorized for the initial resolution amount and the capital project shall be listed in the
5 year Capital Improvement Plan section of the County Budget showing the total cost of the
project; and

BE IT FURTHER RESOLVED, that the County’s Fund Balance Reserve Policy be approved and
amended by the County Board which is attached and incorporated by reference; and

BE IT FURTHER RESOLVED, that year end encumbrances be approved and that
appropriations are hereby authorized as necessary to satisfy the contractual obligations of the
County; and

BE IT FURTHER RESOLVED, that the carryovers and/or reserves as shown in the budget be
used to offset the County levy; and

BE IT FURTHER RESOLVED, that reserves and/or carryovers be listed in the budget for
informational purposes only, and that these information accounts may be carried on the books
as revenue accounts during 2017; and

BE IT FURTHER RESOLVED, that expenditures funded with carryovers be modified to reflect
actual available funds to be expended; and

BE IT FURTHER RESOLVED, that funds available to replenish salt and gravel inventory be carried
over from year to year to replenish such inventory; and

BE IT FURTHER RESOLVED, that if a capital project has been budgeted over a multi-year period
and the expenditure for any one year exceeds the appropriation, the Administration may
appropriate the additional funds and reimburse itself with bonding in the next year; and

BE IT FURTHER RESOLVED, that all fund balances or equity that are not earmarked or
otherwise legally obligated shall be lapsed to the General Fund at such a time as it is
determined that cash in these funds are available for appropriation; and

BE IT FURTHER RESOLVED, that appropriations funded with borrowing shall not be authorized
until such time that a related initial resolution is approved by the County Board; and

BE IT FURTHER RESOLVED, that appropriations for costs related to the issuance of

bond/notes shall be authorized when and if bonds/notes are issued to fund capital projects
approved in the budget; and
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BE IT FURTHER RESOLVED, that the Division of Planning and Development have budgetary
flexibility to cover small incidental Floodplain acquisition and related expenditures from within
their Division budget; and

BE IT FURTHER RESOLVED, that the County Executive or his designees in the Division of
Planning and Development or Corporation Counsel's Office be authorized and approved to
acquire parcels in the designated Floodplain area and to sign any documents needed to
complete such transactions; and

BE IT FURTHER RESOLVED, that any such acquisitions in the designated Floodplain areas
shall be reported to the Public Works Committee at the next regularly scheduled meeting
following the acquisition; and

BE IT FURTHER RESOLVED, that the County Board hereby supports the intergovernmental
cooperation and authorizes the Division of Planning and Development to provide planning,
permitting services, building inspection services, or other planning and development services as
mutually agreeable to the County and to municipalities within the County provided that these
activities are levy neutral; and

BE IT FURTHER RESOLVED, that the County allow for the purchase of used Furniture/Fixtures,
Machinery/Equipment and Vehicles, etc. by the County Purchasing Director, if requested by a
department and deemed by the County Purchasing Director to be cost effective and in compliance
with any other requirements; and

BE IT FURTHER RESOLVED, that purchases of used Furniture/Fixtures, Machinery/Equipment
and Vehicles, etc. may be sole source purchased to a particular vendor through negotiation in lieu
of any competitive bid process if deemed appropriate by the County Purchasing Director; and

BE IF FURTHER RESOLVED, that the Purchasing Director report to the Finance and
Administration Committee annually on used purchases over $10,000; and

BE IT FURTHER RESOLVED, that in no case shall any expenditure exceed the legal
appropriation as established herein except in the case when the expenditure is issued as the
result of an emergency (as defined by Webster’s Dictionary) in which case the oversight
committee and Finance and Administration Committee may approve the expenditure as soon as
reasonably possible after the emergency has occurred (this shall not supersede County
Ordinance Chapter 5 relative to Emergencies); and

BE IT FURTHER RESOLVED, that in case of emergency, the County Board does hereby
authorize the Administration to appropriate an amount not to exceed $50,000 to cover
necessary emergency expenditures, and

BE IT FURTHER RESOLVED, that certain fees and charges for services have been reviewed and
modified to reflect increased costs to the County and have been included in the budget; and

BE IT FURTHER RESOLVED, that the Register of Deeds charge for a search fee of real estate
records which is used exclusively for records preservation and management be automatically
carried over annually; and

BE IT FURTHER RESOLVED, that any unspent funds in the Department of Planning and
Development Services Revolving Pre-Development Special Revenue fund, be carried over at
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BE IT FURTHER RESOLVED, that the proceeds from anticipated debt issuance be listed in the
budget for informational purposes only and that the proceeds be recorded in a note/bond
issuance proceeds account within the capital projects fund after the debt is approved by the
County Board and deposited in the County Treasury; and

BE IT FURTHER RESOLVED, for purposes of arbitrage, it is the intent that bond proceeds can
be applied to any legally allowable capital expenditures, and

BE IT FURTHER RESOLVED, that interest expense be allocated to capital projects when it is
advantageous to the County to do so for reimbursement purposes; and

BE IT FURTHER RESOLVED, that appropriations within Capital Projects Funds and Capital
Projects within Proprietary Funds unspent at year end be carried forward to future years to
complete the designated project(s) unless prior appropriation is eliminated as part of the budget
or other action of the County Board; and

BE IT FURTHER RESOLVED, that when a project is complete and no further expenditures will
be made from the fund, capital project funds shall be closed out to fund 411 to be used to fund
other capital projects or used to pay down debt service to comply with bonding requirements;
and

BE IT FURTHER RESOLVED, that Capital Iltem accounts and facilities maintenance projects
which are unspent shall be automatically carried over; and

BE IT FURTHER RESOLVED, that any capital project in the budget be allowed to move
(budget, actual revenues and expenditures) to the department/division if, by doing so, it allows
the County to recoup the cost of the project through user fee or other funding mechanism; and

BE IT FURTHER RESOLVED, that departments be allowed to transfer vehicles and equipment
between departments as long as Generally Accepted Accounting Principles are followed and
such transfers are properly reflected on the County books; and

BE IT FURTHER RESOLVED, that the Kenosha County Board of Supervisors does approve an
appropriation for the Federally required re-disbursement of the Kenosha County Housing
Rehabilitation Revolving loan program funds, and that the disbursements of these funds are to
never exceed the amount collected from loan repayments; and

BE IT FURTHER RESOLVED, that all unspent funds of the Kenosha Housing Authority
Rehabilitation Revolving Loan Program and Wisconsin Community Development Block Grant
Housing Program remaining at the end of the year be carried over into the subsequent year to
be disbursed or re-disbursed in compliance with all Federal regulations of this program and in
compliance with generally accepted accounting principles; and

BE IT FURTHER RESOLVED, that the accounts and balances for the Kenosha Housing
Authority Rehabilitation Revolving Loan Program and Wisconsin Community Development
Block Grant Housing Program will continue to be maintained on Kenosha County's books; and

BE IT FURTHER RESOLVED, that any available surplus funds within the Corporation Counsel
budget for legal services be carried forward to the next year’s budget; and
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BE IT FURTHER RESOLVED, that any available funds within the Finance and Information
Technology budgets in the contractual appropriation for accounting/audit, other professional
services, and data processing costs be carried forward to the next year’'s budget; and

BE IT FURTHER RESOLVED, that the Brookside Care Center report on revenues and census
quarterly to the Human Services and Finance and Administration Committees.
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ESTABLISHMENT OF THE APPROPRIATION UNIT
FOR THE 2017 BUDGET

Section 2.11 of the Municipal Code defines the appropriation unit as the "level of control at which a
line item is adopted in the annual budget.”

Appropriation units shall be established at the Business Unit level as shown in the budget.
The level of budget control shall be defined and established as the following: Personnel and Debt
Service appropriations are a grouping of object codes with the same first two digits and are
considered an individual appropriation unit. The following (contractual, supplies, fixed charges,
grants/contributions) shall be considered one appropriation unit. Capital Outlay appropriations shall
be as defined in the chart of accounts. Exceptions to this established level of appropriation are
enumerated below.

1.

The Kenosha County Chart of Accounts identifies each object code. Certain object
codes as identified in the chart of accounts are allocated to Departments or business
units for cost accounting purposes only. For budget purposes, all amounts in each said
object code are considered as if adopted in one object code.

Transfers are allowed between contractual, supplies, fixed charges, and
grants/contributions in instances where expenditures are within the established
budgetary intent as documented in the budget. Transfers may not be done to create
new budgetary intent. Transfer shall be from same grouping of object codes first and
other grouping second. Highway may also transfer to and from cost allocation
appropriations.

The Finance and Administration Committee shall have the authority to reestablish the
appropriation unit at the object code level for any department that has been found to be
abusing the established budget.

The following departments/divisions are combined for purposes of establishing the level
of appropriation:

- Executive/Department of Finance and Administration All Divisions.
- Law Enforcement — All Divisions.
- Department of Human Services — All Divisions.
Department of Public Works and Development Services— All Divisions
- Insurances — Liability Insurance, Health Insurance and Worker’s
Compensation
Elected Offices/Legislative - County Clerk, County Treasurer, Register of
Deed, KCC - Elected Services and County Board.

In instances where appropriations are wholly or partially grant or revenue funded, the impact on the
General Fund shall be a consideration in determining whether or not to allow a transfer between
Business Units.
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Allow for the transfer of funds from the Sheriff's Department to the Civil Service
Commission budget to cover any shortfall in employment testing and/or fitness for duty.

Circuit Court’s budget contains many line items, such as attorney fees, doctor fees,
psychological services, interpreters, fees, witness fees, juror fees, transcript fees, etc., which are
court ordered obligations. These particular fees are difficult to budget. Past history does not always
give an accurate process for budgeting. Because of the difficulty in managing these fees, the
Finance and Administration department and the Circuit Court used the Circuit Court budget as a
pilot project in 2002. This pilot project approved by the County Board will continue. The pilot project
allows the Circuit Court to reduce their expenditure levy dollar amount by $50,000. In exchange for
this reduction, the Circuit Court will have the ability to move money within appropriation units to
cover cost overruns with approval of the Finance and Administration Director. Within the
Department budget, the Circuit Court will have the authority to increase expenditures for overruns
and increase budgeted revenues to cover the expenditures with the approval of the Finance and
Administration Director. This pilot project will restrict the Circuit Court from adding additional
personnel or outlay expenditures.

Finance and Administration department may transfer funds between and within
appropriations units of Finance/Public Works/Human Services when it is necessary to deploy
financial resources to another Department or Division that reports to the Finance and
Administration Director.

Information Technology Division to have budgetary latitude to make operational
changes as needed to improve the safety, security and retention/recruitment of the Information
Technology Division as long as such changes are levy neutral.

Within Public Works and Development Services, divisions have budgetary latitude to
make operational changes as needed as long as such changes are levy neutral and are not in
conflict with other action taken by the County Board as part of this budget; and

Within Public Works and Development Services, the Finance and Administration Director
may transfer funds between and within appropriations units when it is necessary to deploy Public
Works and Development Services resources to another Department or Division that reports to the
Public Works and Development Services Director — The Finance and Administration Director be
authorized to make necessary levy neutral budget modifications.

Within the Public Works and Development Services- Highway Division budget, in instances
where costs of maintenance on State or Municipal roads exceed the established appropriation, the
Finance and Administration Director shall be authorized to increase the appropriation in the event
that the costs are fully funded by revenues due from the State or a municipality.

Within the Public Works and Development Services— Golf Division budget, in instances
where costs exceeds the established appropriation, the Finance and Administration Director shall
be authorized to increase the appropriation in the event that the costs are fully funded by golf
revenues and not doing so will result in the loss of revenue.

Within the Public Works and Development Services - Planning and Development — Tree
Planting program in instances where costs exceed the established appropriation, the Finance and
Administration Director shall be authorized to increase the appropriation in the event that cost is
fully funded by tree planting revenues.
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Human Services Building and Miscellaneous DHS — Internal Service Fund 202 budgets
(Fund 202 is considered a sub fund of Fund 200); in instances where the interdivisional charges
revenues exceed the established appropriation, the Finance and Administration Director shall be
authorized to increase the appropriation in the event that the original intent of the services have not
changed and are fully funded by the interdivisional revenues. This shall apply only to types of
interdivisional charges that are currently approved in the budget, and shall not be used to create
new expenditures.

Human Services Building and Miscellaneous DHS — Internal Service Fund 202 budgets
may transfer funds between appropriations as long as no new levy dollars are expended.

Within Brookside Care Center budget, in instances where operating revenues exceed the
established appropriation, the Finance and Administration Director shall be authorized to increase
the appropriation in the event that the original intent of the services have not changed and are fully
funded by the operational revenues. This shall apply only to operating revenues that are currently
approved in the budget, and shall not be used to create a new program.

Brookside Care Center shall be allowed to transfer miscellaneous/emergency capital
between capital and supply appropriations to accurately reflect miscellaneous/emergency
expenditures with approval of the Finance and Administration Director.

Brookside Care Center shall be allowed to modify the budget and appropriations for the
Culich/Schneider Endowment Fund as approved by the Brookside Board of Trustees.

Within the Human Services budget, in instances where the intergovernmental revenues
exceed the established appropriation, the Finance and Administration Director shall be authorized
to increase the appropriation in the event that the original intent of the services have not changed
and are fully funded by intergovernmental revenues. This shall apply only to types of
intergovernmental revenues that are currently approved in the budget, and shall not be used to
create a new program.

Within Departments/Divisions, in instances where the intergovernmental revenues exceed
the established appropriation, the Finance and Administration Director shall be authorized to
increase the appropriation in the event that the original intent of the services have not changed and
are fully funded by intergovernmental revenues. This shall apply only to types of intergovernmental
revenues that are currently approved in the budget, and shall not be used to create a new
program. The increase in expenditures may include additional staffing (county personnel grant
funded positions, temporary employee, seasonal, etc.) and will only be allowed if additional
positions have been previously established by the County Board. When the increase in
expenditures is for new positions not previously established by the County Board, the addition of
any new position titles will be subject to the approval of the Finance and Administration Committee
of the County Board.

Within the UW Extension budget shall be authorized to increase revenue and expenditures
to appropriate funds in the UW Extension Office account and to automatically carryover said
accounts.

Within Insurance Internal Service Funds (ISF) — (for information only) if any of the

insurance costs exceed the appropriation, the Administration shall be authorized to transfer or
amend to make ISF balance any available funds (to include revenue and expenditure) within and
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between insurance internal service funds or insurance object code in an amount sufficient to cover
any shortfall within the funds.

Between Departments — Departments may have budgetary latitude to make operational
changes for interdepartmental expenditures for equipment and equipment maintenance as need as
long as such changes are levy neutral and not in conflict with other action taken by the County
Board as part of this budget.

Expenditures shall be charged to object codes as defined in the Kenosha County Chart of
Accounts revised May 2013, to be modified by current Budget, unless it is the established past
practice that the expenditures be charged to a different account and has been budgeted as such.

Note: Chart of Accounts change — 448310 Profit/Loss Tax Deed Sales

Expense associated with tax deed property (i.e. boarding of windows, cutting grass, demolition,
environmental testing, etc.) shall be charge against tax deed revenue limited to $50,000 per
occurrence.

The Finance and Administration Director shall be authorized to reclassify financial
transactions and create accounts and budget modifications when this is necessary to ensure
that the County Financial Records are maintained in conformity with Generally Accepted
Accounting Principles.

The Finance and Administration Services Department will provide the Finance and
Administration Committee with reports summarizing all Administrative Budget Modifications.

Administrative Budget Modifications are defined as all budget modifications that do not require
Finance and Administration Committee approval.

The Kenosha County Capitalization policy is attached for informational purposes only.
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KENOSHA COUNTY CAPITALIZATION POLICY

Capital assets are defined by the government as assets with an initial cost of more than $5,000
for general capital assets and infrastructure assets, and an estimated useful life based on the
asset type as shown below:

Buildings 50-100 Years
Land Improvements 20 Years
Machinery and Equipment 5-40 Years
Infrastructure 15-50 Years

The County uses the straight-line method of depreciation on ail assets except land which is
classified as an inexhaustible asset and not depreciated in accordance with general accounting
principles. Computer system assets are capitalized as part of a network system so individual items
may be less than $5,000 but are considered capital assets due to the cost of the entire system.

All capital assets are valued at historical cost, or estimated historical cost, if actual amounts are
unavailable, based on the amount provided by the appraisal firm retained by the County. Donated
fixed assets are recorded at their estimated fair value at the date of donation. Assets obtained
during the course of the year are depreciated for that year while assets that are disposed of are
not depreciated in the year the disposal occurs.

Additions to and replacements of capital assets of business-type activities are recorded at original cost,
which includes material, labor, overhead, and an allowance for the cost of funds used during construction
when significant. For tax-exempt debt, the amount of interest capitalized equals the interest expense
incurred during construction netted against any interest revenue from temporary investment of borrowed
fund proceeds. The cost of renewals and betterments relating to retirement units is added to plant
accounts. The cost of property replaced, retired, or otherwise disposed of, is deducted from plant
accounts and, generally, together with removal costs less salvage, is charged to accumulated
depreciation.

The County uses the definition provided by GASB in the determination of whether a particular
asset should be reported as a capital asset. If the following three questions are answered as a
“yes”, the asset is a capital asset that is reported in the statement of net assets.

Does the asset have an initial useful life that extends beyond a single reporting period?

Does the historical cost of the asset equal or exceed the government’'s GAAP capitalization
policy or threshold?

Does the expenditure extend the useful life of the asset?
A component of the County’s overall capital asset inventory is the County’s infrastructure assets.
Various capitalization rules have been developed specific to this type of capital asset including the
following:
Original valuation of highway infrastructure was determined using current value replacement cost

adjusted using published rate tables with Price Trends for Federal-Aid Highway Construction
deflation factors. The actual amount expended for current year constructions costs is the historical
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cost for each new road segment to be capitalized. Salvage value is 25% of the historical cost.
This represents the physical road base which is reused even if the road is completely rebuilt. When
a road is reworked any remaining book value less the salvage value is depreciated in that year.
The same salvage value is then attributed to the newly reworked road as its salvage value. |If a
road becomes fully depreciated without its being reworked at the end of the expected useful life of
the road segment, a new adjusted estimated useful life is used and the segment is depreciated
using the revised estimated useful life.

Kenosha County Fiscal Operations

Effective January 15t, 2012, all Kenosha County fiscal operations shall be under the oversight of the
Department of Finance and Administration to the extent permitted by law.

Fiscal operations under this order shall include but not be limited to: payroll, time and attendance, general
ledger, accounts payable, grant and grant compliance, budgeting, cash handling, cost reporting, construction
fiscal management, purchasing, information systems, fiscal studies, management of fraud and fraud
prevention, and all other fiscal functions and fiscal operations.

Kenosha County employees/contractors who perform fiscal tasks as their primary duty who are not currently
employed/contracted within the Department of Finance and Administration may be reassigned to that
Department for supervision, work assignment, etc, as determined by the Director of the Department of
Finance and Administration.

Departments shall have the responsibility of conducting their operations so as to ensure that they remain
within their legally approved budget. All Departments shall ensure that their operations balance as a whole
when revenues are balanced against expenditures.

Fiscal tasks or fiscal functions performed by County staff/contractors shall be done in accord with procedures
established by the Department of Finance and Administration. County staff performing fiscal tasks shall
abide by procedures established by the Department of Finance and Administration regardless of whether
they are supervised within the Department.

From time to time, The Department of Finance and Administration may conduct a review of County fiscal
operations. Based upon these reviews, staff and contractors that are determined to perform fiscal tasks as
their primary duty may be directed to report directly to the Department of Finance and Administration as
determined by the Department Director (or designee) to fulfill the purpose and intent of this order.
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Kenosha County Budget Summary

Operating Summary EXPENSE
Legislative 251,014
Executive 6,425,955
Human Services 86,671,581
Law Enforcement 48,388,515
Finance and Administration 2,447,885
Elected Offices 1,395,431
Public Works and Development Services 19,169,459
Debt Service - Governmental Funds 15,679,296
Internal Service Funds/Non-Departmental/Board of 27,861,074
Adjmt

Total Operating Budget 208,290,210
Less Revenue 142,303,698
Less Carryovers/Reserves 2,692,106
Total Operating Budget Levy 144,995,804
Capital Outlay/Projects Budget 23,251,615
Less Carryovers/Reserves 305,000
Less Borrowed Funds 18,995,000
Less Revenue 3,376,974
Total Capital Outlay/Projects Levy 574,641
Total Operating Budget Levy 63,294,406
Total Capital Outlay/Projects Levy 574,641
Total General Purpose Levy 63,869,047
Summary:

Total Operating/Capital Outlay Expense 231,541,825
Less Total Revenue and Carryovers 148,677,778
Less Total Bonded Outlay for Capital Projects 18,995,000
Total General Purpose County Levy 63,869,047
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Division of Personnel Services
1010 - 56th Street

Kenosha, W1 53140
(262) 653-2800

MEMO

DATE: November 3, 2016

TO: The Honorable Chairman and Members of the
Finance/Administration Committee

FROM: - Robert J. Riedl
Division Director of Personnel Services

The following is an index of policy changes proposed for 2017:

Pages 8 —9 Replace Social Media Policy with the Social Media Use Policy passed by the Kenosha County

Board in 2016.
Page 12 Language change.
Page 14 Language change.
Page 20 Language clarification
Page 21 New section “Break Time for Nursing Mothers”
Page 23 Remove attendance language. Rely on department policies.
Page 25 Edit language on reimbursable items.
Page 25 Call in pay language.
Page 26 Increase from 3% to 5% they pay offered to employees who temporarily assume 2

supervisors position.

Page 26 Remove “Supervisor snow plow language”

Page 29 Leave 81 calendar days for all eligibility measurements

Page 35 Language clarification

Page 37 Tuition Reimbursement Language (attached)

Page 39 Unpaid Time Off limited to 2 day or full day increments.

Page 43 Remove subtitle for Interview Review for Discipline above a Written Warning
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X. Sosis) Mizabsn Use Policy

Jhis policy vutlines appropriate use of socialwedia as it relates to Kenosha County, by employees and
depurtrnent for officinl and personal pse. This policy is to be used confunction with other Kenosha
County pulbivies. The Sociul Media Policy 15 avallable at
hitp/rwww kenoshacounty.trp/DocomentCenter/View /5235 Commnty employees will be expected 10

sign adorm scknowledgiog receipt of such policy unouslly.

kenosha-County-understands- thot soeiul medin-is desigped-for-youwto-share-your life-asd opusons
wi&ﬂ%mﬂﬁewwaekar&meﬁﬁeaésammm&ww}dr—ﬁawmm%mﬂm»mﬁ
mmﬁaﬂé@mw}&rﬂ—m&fe@mﬁ}biﬁtiemj&f&}a%aﬁerap}abr—%—a%{—ym—m
m&k&egmspmﬁﬂeéeéﬁmamkwm:%oﬁﬁem}mE%rWEM%mﬂﬁmm%&a%
I . £ social Lo




L

am-sraﬂfaaai»emﬁ&mﬁﬁmbﬂ&)ﬁehgmﬁmaﬁhWEWWemw
Copnty-poliey

Make-corinio-yon-are-abvays-honest-aad-neenrate when postins informati po-ppews-ant-ibyen
&mke—a—mtsml_ee—eerrfsbi-}%-gmekh—Be-epwabwkﬂawﬁwerw;mbﬁw%ﬁe-a&aw&&%amaa%w
that-the-tatemet-mrehives-plmost-sveryihingthersfore —even-deleted-postings-san-be-senrched
\ae&&s%&r&%&t%&%&-y&&%%&%@%&ﬂw
enpleyees- eastomers-supphiers-orpeopleswsrking on babdlf of the Couaty.

£%Fﬁﬁ%wapm&—ﬂkmpee%&i—€m%atm&m%ﬁﬁée&&hw—aﬂéa&ﬁw PRFVHR-BF

ee&tﬁé&r&&k&ﬁ&m&&ﬂem—De—mﬁ%&%&kWﬂbﬁ{&af—&&hemwnd—ﬂe?waEEtﬁL
sreto-r Conntyw BbﬁE&W}MYﬂéﬂMﬂﬂ%elg%ﬁ%Efﬂplﬁy%ﬁ%G%%w
YORFpeFsbiit opimons—Neverrepresent-yourset-as-o-spokesperson-for the Conary-1Ethe Coany
}5—~a—~ab}eet-af-th@wﬂfeﬂkwm}ﬁf&mﬁmﬁb&&}e%eﬂé—@@—mmm%ﬁ%%p
e@w%%@e%w&wé&a%%&as&s&—%@%&&m
employees-members-customers-suppless-or people svorking on behatf of the -
Mw&%ﬁﬁm—f&»}w%»m&e%mmm&e&m
m&k&&%ﬂ%&&ﬁ%ﬁe@@%—&p&ﬂbﬁ&%—b&&kﬁeﬁﬂ&e—@% 2

Fenosha-County-prohibits-talng negative-action-against-any-employe e-ter-reportnp-a-posstble
dﬁ%@%@&%@@h%f&%ea@ewmwaeﬁﬂ%—a@bﬁe@%weﬁmw
ﬁgmﬂmé%emﬁemﬂi—bﬁ&me%%ﬁrph&maeaeklw$mﬁﬂém%w&m&

X1, Personnel Records

Kenosha County is required to keep accurate, up-to-date employment secords om all emy POYEES 10
ensure compliance with State and Federal regulations, to keep fringe benefits information up 10
date and to make certain that importent mailings reach al? employees. All information conlained
in personael files is the property of the County and is considered confidential. Access to the
personmet file is }}musd to the employee, the employee’s supervisor and the Division of Personnel
Services.

Ernployees must inform the Division of Personnel Services of any necessary updates to thelr
personnet files such as « change in address, ielephone number, emergency comact, mavital status,
mumnper of dependents, military status or any other change in statos within 30 days of the effective
daie of the change.

Empioyees also should inform their supervisor and the Division of Persomas] Services of arey
outside training, professionsd certifications and education they have achieved,

\D
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Avppiicaion Review

"The Director of Personme? Services and the DeparmmenyDivision Mead shall reyect amy epplicaiion
if the apphcan:

> Does no! mee minimum qualifications established for ite POSHiOn;

> Has not previded a completed application form for seview;

> Deliberately fatsifies the application;

> Has been convicted of a crime which renders the applicant vmsuitable for the position;

> For mew hires, has the following kmmediste fomily {mehuding domestic pariner
relationships) as a supervisor in the same department/division: spouse, son, daughier,
brother, sisier, father, mother, father-in-law, motaer-in-law, sister-in-law, brother-in-law,
aunt, uncle, grandchild, step-child, step-verent, som-in-taw and daughter-in-taw. The
Director of Personnel Services may waive such requiremeni vnder exceptional
circumstances;

> Is not within tegal age limits required for the position;

> Has established an unsatisfactory employment record which demonstrates unsuitability for
the position;

»  Is a former county employee who was dsmissed oF Guit tor conduct and/or performance
which directly conflicts with an employment postion for which he or she may be
considered; and

> Attempls 1o use personal or political pressure to further their eligibility or appointment.

Whenever an application is rejecied, netice-notification of
mailto the applicant

The Diirector of Personnel Services with the assistance of the L peccnent/Division Head wherever
possifﬂe, shall screen for valy the best qualified applicants. Selection and screemng will be based
upen the results of selection devices and evatuation of such fac
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knowledgs, skills, ability, character, physical and overall 8

such rejection shatl-will be sent by

s as eucation, fraining, capacity,
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t0ess 107 the position,
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Examingticns wilk be condueied bry the Director of Psesonmel Services or by persoms so desigeried,
at such times and plices Sermed ¥o be praciical, coavement and in the best mmesests o7 Kenoshm

Cowpniy.

Admission

Adunistion o comspetitive ensmnstioas shall be gremted enly to spphisanis. whese spalificaticns
sefisfy e saoderds established by e Disectos of Perscamel Serviess zme  the
Deparimens/ Davisson: Flead,
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Sppincest Hackerouma Inrestiizaihon

The Digector of Persomme? Services may make such investigatios of the background of apylicants,
mcluding social securily trace, eriwrimal conviction record, verifications of clairaed enperience and
traming, veterences, work habits, judgments, Hens, general reputation, metor vehicle wepoms,
consumer and credit seporls as is determined necessary {o establish the fitness; eharaeter, character
and quakifications of applicamis.

Agcess to this information is strictly limited 10 employees of the Division of Persomnel Services
and ohers on g need to know basis to ensure that the privacy of the applicem! is respecied. All
searches will be in compliance with all applicable federal and state laws regarding the coBection,
storage, use and disposal of information obtained as part of the credit check. This imclusies the
consent and notice provistons of the Fair Credit Reporting Act and the Fair and Accurate Credit
Transactions Act.

Oral Interview Panel

The Director of Personnet Services will arrange an oral interview for those applicants whose
qualifications best meet the qualifications of the position for which they applied. The interview
panel will include a representative of the department/division, the Personnel Division, and other
professionals as determined appropriate by the Personnel Director.

Cancellation or Postponeraent

The Director of Personne) Services may cancel or postpone any selection device when there are
an insuffcient mumber of gualtified candidates. Suitable notice will be given of such action. The
Director of Personne? Services may discontinue offering any examination ia the Cowaty when
there are a sufficient number of names on the eligibility Hst to meet the needs of the County.

Responsibihties of Anoticanis

Alr applicants are respomsible for reporting 20 and pariicipating m all tesis or pemis of an
amination and furnishing o1 information or metesials that are reguested, n sevordamce with the
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reiasislemen! or other plavernent righis.

Under cerlain circumstances, weorkweek reductions may be wnposed in Yen of layodl Emgploysss
assigned to reduced workweeks in liew of layoff shall have sheir pay and benefiss ehgibilisy
administered on 2 prosated basis effeckive from the date of seduction,

HOURS of WORK and ATTENDANCE POLICIES
1. Hours of Work

The standard workweek 15 40 hours. The stendard workday is eight hours for Nox-Exerapt
employees. Workday lengths for Exempt employees are determined primazily by their currem
workloads. General office hours are fromn 8:00 am. to 5:00 p.m. Monday through Friday. The
workweek commences on Sunday morning at 12:00 a.m. and ends the fotlowing Sarday evening
at 11:59 p.m.

The Department of Public Works, Brookside Care Center, Division of Health, Sheriff's
Department, District Attorney and Circuit Court will establish operating howrs, meal and break
periods that best serve the operational needs of their depariments, Employees should consult the
policies of these individual departments/divisions for clarification of werk hours,

At times 1t may be necessary for a Depariment/Division to modify an employee’s starting and
quitting time as well as the number of hours worked to accommodate Kenosha County nceds.
Advance notice of such modifications will be provided when possible.

Meal Periods
An vrpaid meal period is provided to any employes who works 3 minimmym of six hours per day.
The normat meal period should oceur approximately halfway through the workday. Hewever,

vertain departments may require aliernade meal periods. The length of the meal period may vary
from 30 mminutes to one hour according to the needs of e deparimen.
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The practice of extending meal periods with break periods is not permitied.

Break Time for Nursine Mothers

e o _— ’l

The Cowy sccommmodaiss bres
worids &y when sepensied 3 From m@z

of tles Faiz Laber Sandards Acl oo 3 vl

For mp to o vear aifier the m'zﬂn s avil, sy emphor res T/J is TIE@E& feedis
.-b«nen/}«z’@" reescmeibis Greal tunes to erpress boeass il
Jlam FOOINS 1Ty ﬂpﬁo YES-OC gm&e@ﬂ Broplcimes for 1S | pl p@se A ama} refrigerator reserved IM
€ Speciiic storag ¢ of breast mnilk is available. Any boeass ik sicoed in the refrigerator st be
ab@u@é with the name of the employee and the date of ex: _Q.('@Sbfgg the breast mitk. Any mea-
condormimg products siored in the relrigerator mizy be disposed of. Employsees storing milk in the
refrigeralor assume all responsibiltity for the safety of the miflk and the risk of harm for BNy IEB30M,
includbng improper stotage, refrigeration and tampering.  Nursing mothers wishing o vse this
roorR mrest request/reserve the room by contacting the Division of Personnel Services. Additional
mles for use of the room and refrigeraios stovage will be provided. Employees who work off-site
or in other locations will be accornmedated with a private ares as necessary.

M. Overtime

When busingss or department conditions require, employees may be needed to work overlime.
When this occurs, the employee’s supervisor will make every effort to provide ‘tim@ly advance
notice. Such a request for overtime is considered to be voluntary. Meandatory overtime is required
onty under the following circurnstance:

»  Employees of the Sheriff’s Department;

s When the County Executive declares an emergency;

*  FYorsnow and ice removel for Depariment of Public Works emplovees;

> For Registered Nurses in the Division of Healih when patient care concerns require an
extension of the womc}ay‘

»  For employess of the Ciroult Court and Distrct Attorney engaged in court room activities
OF Processing coust ‘fa}aled orders; and

> For empioyees ia the Depariraent of Finance and Administrative Services during payroll
processing periods and computer sysiern mainienance/smergencies.

Hraployees who wish to voluntarily remain at work 1o commplets wosk assigoments mmst obiain
S ﬁr’vmwy aPPTOVY 1 prior to working overtitee. Al Non-Exsmpt employees will be paid one and
ome-heli yanes 'he 17 fegvnr rate OJ pd y for ZLH Itro wr’” ed 1 excess of 40 in one wodoweek,
plion in the Fair Labor Standards
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off (FTO) %0 provide for these needs a5 they arise. Employees also may qualify fos » lsave of
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awidew provess. Comeolive sovtion will be tsken each thine
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Tz osovrs o o sehedhls derermed) Ty

Ceusewarive days of gosenss for e surme reason ey be desmsd to be ot inciden: fog the FEposs

of the Brookside Anendance Policy. A Brookside Care Center employes who is absem for more
than thyee consecutive days, mras? bring in medical docurmentation ceriilying the absence in order
for the comsecntive days of absence 1o be connted as one mncident,

Umeacwsed absemces from wosk for two consecntive scheduled workdays withowt calling or
notifying the employee’s swpervisor will be considered volunlary resignation. The employee is
teemed to have guit without notice and his or her ernployment will be terminated nrnediately.
An appeal may be made m writing to the Director of Personmel Services. If it is determined that
there wers extenuating circumstances for the absence and faiture to notify, the employee will be
reinsiated.

1E qt ry Fena_nn amalovas cnrranto hic o bhare axepaciva nhoanca nrabl oee o0 L hao nes e oacacd
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with-a-verbal-warning-DepartmentDivision-attendance portcies-may-differfrom-this-standard-
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H-an-employeesvho-has-been—vith-the County

Periodically, special circurnstances will occur that warrant an employee being excused from work
withow safficienmt PTO to cover the absence. To ensure fairness throughout the County, these types
of requesis require the approval of the Director of Personnel Services.

Occoasivnally, am employee will exhibil a patiern of absenteeism that TELUATES COTTEEIVE ackion
despitz having sufficient PTO 10 cover those absences {for examnple, cousistently missing a specific
day of the week, the day before or afier a holiday, or the day before or after a scheduled YACHI0N)
unless ey are approved to be absent.

Az employee who is going to be absent, tasdy, o leave early from work is responsivle for notifying
oo = o [~ 2 £3 >
IE3 OF BeT SUpRIVisor 8s s0on as possible, reeardless of whether the emploves has sufficient PTO
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All employess ma posiiion designeesd as FLSA Eerempt swe veggpisadiiv acsuraiely record bensfit
Some o thelx Wamecerds wiken tolker. Time recording shall Be in acsordance with the Kenosha
Conpaty perymoll prosedures. '

L. Parx Peuieah

Wi some erseptions, County employees are perd on the bi-vreekly besis. Al emplovess zze paid

by cisest deposit 1o ihe baolt sncowms) duey desigress. Dispesiis are nwde om e seccme Fridesy
oliowing de lest day of dve rwo-week work pericd. In the everk & holidey %ills on 2 PRy iay
! iy, evsry eifost will be wede to deposit wagss 9o the fest woshdsy prios iy the holiday.

F0. Wages

VYages ase determined taough analysis of the nature of the work performed by the employes and
the ocevpational merke) within which the employee works. Wage schedules are reviewed and

| changed, i neeessary, apnvaliy as par) of the budgel process. Job classifications and rate schechiles
Tor the current year are altiached to this handbook amd made a pars hereof

Newly hired employses are placed in the pay range for their position between the starimg wage
and ¥re midpoimt of the pay range. Starling wages beyond the midpoint of the pay TRNEE st
mchude budge? review and be approved by the Coumty Execuiive.

All Connty employess who are not at the top of the wage range may be eligible for an annual wage
incyease equal to toee percent (3%) of the midpoint of the wage range from which their job is
paid. This anaual wage increase is generally awarded on the ammiversary daie of the employee’s
current job, provided the employee has received a rating of “above average” or higher on his or
her emrreal performance review for the most recent rating period.

in addbtion to regnlar howrly wages, some smployees earn shift differential for working second
shifi, third shift and weekends. Employees who carry shift differential earn the difference as part
of iheir base wage. The base wage does not chenge when an employss works another shift which
carries a higher o7 lower shift differential, except for certain employess of Brookside Care Center.

The County Executive has the authority to respond 1o masket influsnces which affect hiring and
retendon by adjusting individual employees’ wages within the limits of the job classification wage

SCTLE.

Relmbursable items such as uniforms, jools, safety shoes, child work permits, CDL renewals.

boiler license and renewals, eat-in-pay-weekend-cell-phone-coverage; <lothing allowance, ete:

mizy be included in the wage package.

Non-Fxempt employees who are unexpectedly called in to work outside their normal work hours
will receive a minimum of two hours pay.

[
Y
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Supervisors of employees ismmposariy performing 5 tgher-rated job may reguest » Sanposasy
mssezss in that employes’s ages of ees parcen: {33%) of the SIpIoyeR’s cugrent pay wilkin e
spplicabls wags range. Fesuests srs mads Ravegh the Divisicn Directos of Persommel Services,
The temporary assignrnent teased berve sm aicipeiet Gurzion of t least four wesks, Thic 2533 269
apply to Highway employess who OpEIEE vrder 3 divisionsl policy.
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Wage Determination for Job Promoction. Demotion amd Laleral Tramsfers

*  Anemployee transferring to a higher rated job itrongh a job prownotion shadt esrn a WALE
not ess than five percem {5%) wage increase or the minimum of the new pay samge,
whichever is greater.

*  Anemployee who transfers to a nev job in the same pay range, shall retain his or her rate
of pay if at the maximum. 1f the empioyee 13 1ot at the maximum, they will advance on
the previous schedule.

> Anemployee going o a lower rated job through a job posting shall receive ihe maximum
of the new range if lower, or the wage the employee was eamning at the time of his o5 her
Jjob change.

If an employee is promotad 10 a Depariment Head position, Placement in the nevw pary ramge will
be in accordance with the apporitmen? confirmation by the Connmy Board of Supervisors,

Wages for temporary, seasonal and grant employees, eic., are reviewed and adjusted annually, if
necessary, based on current market availability of tvpe and class of position reguired to £13 the
cusrent need,

Wage Adjustments

The Kenosha County Budget authorizes capenditares of wp to $100,000 for wage adjustments and
stipends deemed necessary for purposes including but vot lLimited to employee retention, special
assignments, in-range marke? adjusiments, ste. Proposals for adiustments must be made 10 the
Dirgctor of Personnel Services by the Deparimen Divecios. The proposal mchudes operaticnsl

pestification for the recommended imoresse., Fiscal analysis and siga-off is reguives) by the
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BENEFIT POLICIES

T gemeral, regulas Ea@}%}me Nos-Erempt enployess see sligibde to receive bennfite om fosir 31%
day of smploymsnt with the Covnty.

Pazi—time Brooiside Dmpl@y@es, Reg&s@%gﬁﬁ' MNunses, Schook Mirsss ang elericsd emylo ,/@m who
worl 16 hoves or moss wer wesk may be eligitle for fringe beneliis, mcluding tbe employes heaill
bemeli, ug}.a@é‘ on fhe momer of hours worlisdl in o twellve (£2) monih psrioe Bown appronimetely
mid-Owtisiter o mid-UOstoies,

For the parposs of e gy ey bealih benehl, the illorying sebsatie will agppty:

o Employess who average kess shan 16 heurs ressive no kealih benelit

> Employess who avesage 10 howrs bt Isss then 24 foras veosive 56% b G,
s Ermpioyess whe sverage 24 howss Tud bess dbam 30 1 eserse 75% ?&"mﬁ%;-:
L

»_ Employees who work 30 hours or more per week carm 138% benelit

Al other ful? time ernplovee benefiis are based om a 32 or mnore howur werlk week.

New hires will be eligible for benefits after working 60-schedaled-days-ord) calendos days, wiuchever is
sooner. Benefit ekigibility will be based om the numbers of hovss worked in 31 calender days.

Long term seasonai employees, short texm seasonal employses and Depuiy I Medical Exarainers average less
than 30 hours/week and are not eligible for benefits, except as mendaied by the Wisconsin Retirement
System {WRS).

Bxermpt employees are eligible for benefits on the 31* calendar day of emmployment.
1. Paid Time ‘OFF

Employess will be granted a “bank” of time to use for vacation, sick, and personal reasons based

on sligible years of service with Kenosha County. This bank is referred 1o as paid time off §7(PTO).
PTO does not include designated paid holidays.

Employees increase the nurnber of PTO days as their years of service imcrease, indiceated in the
chart below:

Calendar Years of Service PTO Days psr Year
Date of Hire through 12/31(first year) Prorated ¥

ond theoagh 61 years 15 days

7H throvgh 14% years 20 days

151k year and beyond 25 days
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TR SNt Sss. Feri-timng senilerress mma

Coreisisst w :
. , 5. New Emplovees-emplovees wihe sos sizesofist! 26
worees wndes the ACA will be plaved wete 5 teela (02) mesd Inokel

1o Gererrming whether e emploves is fll Yooe o peot IF i amploryes
works st thas 30 hovas per wesk, or 138 hours e mmoash oo SRS 4O
ety periedd, the ermmployee is shigible for foli-timoe benefis. Eogplivy

F0 bours per week may still be ehigible for pro-raed benefis. Howeves, af
new hires will be offered

Ermployees who avesage 16 to 29 hovrs will be olfered benehisom pro-saed basis. These benefis
will be i effect wmiik the Inltis! Meeswrement Period ends. At e conchasion of fre initial
measweEmnent period and ome yesr stability period, employees will participste in ¥he Standard
Mezsorement Period with other benefit-ehigible employees. Temposary employees as defined
under IV, Cerlification and Appoiniments and who average over 30 hours per wesk over 52 weeks
arz eligible for the employee hrealth benefit at the fiull tudgeted rate.

¢

Employees who enroll in the health, dental and/or vision benefit ase committed Jo 3 myimmum of
one year participation in the plan, unless they encounter a qualifying event as defimed by the federal
government.

All emaployees who are enrolled in the emplovee health benefit are also earolled in the Vitality
Wellness Program. = Participation points earned during the calendar year can be apphied for
discounts in the heatth benefit premium contribution. The financial benefiis of participalion m the
wellness program are forfeited by any employee canght chealing to earn poinis.

Employees who choose not to enroll in the employse health benefit do not receive additions WaEes
mn liew of the benefit. Employees may enzol} at a later date with a qualifying event or durmg open
enrotiment,

Current employess may amend their coverage during open emrollment which typrcally occurs in
the awturan of each vear.

Plan benefits, claim procedures, Ymitations end other deteils ase available in the surnmary plan
Cescription at hitp://www .kenoshacounty.org/index.aspx?nid=106 .

Employees may be eligible to continue the Kenosha Connly health benefit by paying the monthly
preminm in accordence with State and Federal law (COBRAY concermiag a qualifying event. This
may occur as the result of resignation, layoff, seduction in howuss, injury o7 Muess zmd other keaves
of absence. ‘
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Neithes the Cownty nor the msurames caorigy will be liable for the paymwent of worker’s CONEY/ENSaEion
07 Injuries ihat oocyr deeing an suployess’ yoluslary participasion i any ofi-dbiy peseational

soeial, or athleric agiivity spomsosed by the employar.
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X1. Tuition Reimmbursciment

A exnpivyes mey e eligitde for reiabomement of sducalion expomses. Tihe policy which ssis
fooily the gaidelines for trtiom rexmdarsenmens s avalabie at

hittp:/fwww kenoshacounty.orpfindex aspx?mid=106

NI Lestves of Albsence

Family Medical Leave (inciudin Femily Miilitery Leave

Kenosha Coumty provides Job protecied, unpaid teave 1o el gible employees as requited by the
Wiscomnsin and Federal F amely and Medicat Leave Acts. The policy which sets forth the
guidelines for eligibility and wse of such leaves is available at

http://www kenoshacounty. org/index.aspx?nid=106 .

Leave of Absence following one year 9§ A&S paid leave

Employees who continue on a medical disability beyond one year (365 calendar days) will be
placed on an unpaid leave of absence. The length of an unpaid leave of absence is deterrmined on
a case-by-case basis in accordance with the American’s with Disabilities Act. Employees on a
leave of absence under this section are considered 10 have vacated their position and do not retain
afl avtomatic right to return to the same Job or shift. For business sfficiency purposes the
employing department may recriit for and Al the position.

The County will work with esaplovees 4o assist them in returning to available wozk within the
Covnty for which they qualify. Reguesis for reasonable accommodations will be considersd by
the Departrnent Head and the Digecior of the Division of Personnel Services. The County will
cagage i these efforts for a reasonable period of time.

The County Employes Mealth Benehi may be extended for up o six months followiing tihe
expiration of the A&S benefi. Requests to extend the health benefit must be made to the Uivision
Director of Personnel Services.

Funeral Leave

In the evemt of 2 death of an empioyet's father, mother, husband, wifs, brother, sister, som,
caughter, father-in-lay, mother-in-law, step-pazent or step-child (a step-child is ome laving vyith oz
who was raised by the siep-pacent) and grndchild, such sznployee will be paid for staigh tims

W
~J
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KENUSHA TOUNTY TUITION RIIMIBURSEMENT PROGRAM
tRevised 32808,

Kenosha Conoty supports emplovees who wish 1o _contine their education 1o secure mereased
respunsibility and growih withio their careers. In keeping with this philosophy the County has
estabhished o relmbursement program for expenses incurred through wpproved nstitutions of learnine
L yoo ure o regulir fall or part time emiployee and have compleied vour svalualion perid, you are
eligible for participation in this program as loug us courses are fob related or wward 4 degres

The Coanty will retmbarse up to a miximuam of -$1-500-—$3.000 per year tor an advanced degree
Hepending on. -or up 1o a mMaximum ef $1.500 for an associate degree or indi, ual courses er desrew
pet year, jocurred by an smployee for continuine etlucation throagh an sceredited proern that eithe
offers growth in an arearelated 1o his vr her current position or could lead tv promotional Lppurtanities.
This education may include college eredit Courses, continuing education unit courses. serrrars-andd
certification tests.  You muost secure a passing grade of ~C™ or its egaivalent or obiain a cerufication.
to recerve any reimubursement.

PHEBHAGENERAL GUIDELINES

1% Eligible Xenosha County employees may rsake request for tmition
reimbugsement vnder these guidelimes. Awy employee who has received
yeimbursement will be reguired 1o remain in aclive service for at least one year
aBer completion of the course or degree; otherwise, hie/she will be required to
reimburse the County for the cost of any courses faken in the 12 months
immedsately preceding the las day ef employmen.

{(2) ___Reguests for wition reimbursement in excess of $4200-per-the calendar year
maximums —per employes, will not be approved under this program.
requests for tuition retmbursemen: exceed the budgeted monies for the tuition
program, no further requests for ition reimbursement will be accepted for that
year. lnitial approval of a course of study does not obligate the County to
future/continued approval of courses in that course of study. Approvals are
only valid for the identiied course and semesterprven. Similarily, the payment
of courses at a higher private institation rate does not obligate the County’s

continuance of payment at that higher rate.

(3) ___Reguests for reimbursement are considered om a first come, first served basis
untal teition program anmual funding is depleted, Empleyees applying for an
Associale Degree, Bachelor’s Degree or Muaster's Degree will be given first
considesaiton for sultion relmburserment over those malking course by course
fequesis. Approval of mition reimdurseraer wilh be comsidered only for
mstitions accredited by ome of the Hegional Accsediting Organizations
(MSCHE, NEASC, NCA-BLC, NWCCU, SACS, or WASC) or 2 National
Career Rated Acorediding Organization (currsntly only DETC) recognized by
the U.S, Depactment of Education (USDIE) oo the Connei? for Higher Educmion
Acoreditztion (CHEA),
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RSE BY COURSE AND ASSOCIATE DEGREE PROGRAM
Regular Permanent-fubfull-time and permanent regular pari-timme empioyees who have

completed v probationery period aud wisl b talis courses dirscily refaied to the
eayioyes’s poson i  divichom may reaprest reimmbursciment for thicse cousses.

The emgloyes nwst malks & Jequest i sklvames of enrcdlemg Wy 2oy cokwse on Uhe
AFFLICATICIN FOR TUTIMAN REAVIDURSIENIENT fomn if he/she wishss e
Conay o reinskunse bmyber fos the cost of e cowmse. The spwhicntion foamm Beeds
apgroval Fous the conployee’s disest supervisor, the dhvision or department bead, the
Personnel Director and the Coanty Exeeutrve
supervisor-the-division-ordepastmment-hend—the-Personnel-Directer—and-the-County

Lgpproval willl be based on the employee’s job performance, County and departmenial
uneeds and the amomm of budgeted momies available. With approval and vpon
successiul compietion of the course, the County will reimburse 70% /5% er80%
100% of the cost for wtion ant seguired books, exceptin-these-cases—where-union
contracts-provide—forfall-tuitionreimbursement—But-butbut —not to excesd $1200
$1:500 pes catendar year per employee. A grade of “C” or "P" (in pass/fail courses)
must be achieved.

The-level-of-retmbursement—will-be-based-upon-the-passing-graderecervedforthe
eomse—A-grade-of “Cor “P~{in-passiipil cousseswill-bereimbursed-at 0% —a-grade
bR il -ba—reimbursed—at—15Ye—a—grade—of— A —will-be—reimbursed at—80%-
Employees must provide copies of grades and receipts for tuition and book expenses
before the rembursement armonnt can be determined.

P53 DEGREE PROGRAM

Permanent—fallERegular full-time and permanent-regulal pati-time employees who
have compleied their probationary-evaluation period and wish {o pursue an-\ssociates,
Bachelor’s or Master’s Degree programn may request reimbursernent for the degree
program.

For employees who begin a prograre culminaiing in a degree or job-relaied skill
training  {exclusive of semimars), amn APPLICATION FOR TUITION
REIMVIBURSEMENT must be submitted a8 leass 30 days in advance of original
registration, Incladed with the application shoukd be g briel written statemeni from the
emplovee explaining their intent, ierest, and/or the job-relatedness in pursuing ihe
specific degree. Approval witl be based on the job-relatednsss of the degree prograns,
badgeted momses aveanable, and thw weeds of the Covaty and/or the departmem. The
spplication form aceds approval from the employes’s dimect sapervisor, the division or
Gepartmest Tread, e Persommet Divector znd the Toursty Execuntive.
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desirs o improve their abi%iy and jo knvwisdge Yhrongh Forihes edwcation. T
eblaiming such lsave shell be the same 56 thay of pessomsd Jeave.

Ysrpend Time OFF

Employces may be ebigible to receive fve mped vohmizry Jeave days in emry cadender year.
Unpaid days must be schedoled 1o advance o accommodats depasiment operstionsl peeds. Days
may be taken in 4 or 8 howur blocks only. Such days mnvst be approved by managemen: in the same
manner a8 PTO. Employees will forfet theiz ability 1o carry over mnused PTO in an amovnt eqval
to any unpaild voluntary teave days jaken.

X1 Post-Retirement Feakih Benelit

Most emnployees hired on or hefore Janvary 1, 2003 are eligible fora post-retirernent health benefit.
In general, employees who have reached theis £0% birthday and have had 15 years of continuous
county employment are eligible to tetain the employee health benefit at the same psemivm
comtribution, wellness program, co-paymenis and deductible as achive employzes. The Couniy’s
premium obligation shall Yerminese wien the cmployee besomes ehgible for Medicare. Eroployess
who decide to purchase Medicare supplemnenial henefits do so Theis OWn BXpense.

Special provisions apply to prolective smployees, elected officials and sponses of coumty
employees.  The Counly’s compisie Post-Resirement Healh Benefit Policy is availabls a
http://www.kenoshacounty.org/index.aspx7nid=106 .
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KENOSHA COUNTY
FINANCIAL MANAGEMENT POLICY STATEMENT

Fund Balance Reserve Policy

Purpose: To maintain the fund balance of the General Fund at levels sufficient to
protect the County's creditworthiness as well as its financial positions from
unforeseeable emergencies. To ensure sufficient liquidity to provide for County
obligations as they become due. To maintain the proper balance between
maintaining a prudent level of reserves that are neither too low nor too high.
Reserves shall be considered to be too low if the level of reserve would negatively
impact upon County creditworthiness and liquidity, or impair the County’s ability
to fund emergencies or contingencies. Reserves are too high if the level of
reserve exceeds funds needed to maintain its creditworthiness and liquidity, or if
reserves exceed the amount needed to properly fund emergencies and
contingencies. For purposes of this policy, General Fund Unassigned Fund
Balance in the General Fund is referred to as “reserves”.

General Fund Unassigned Fund Balance

It shall be the County policy to maintain reserves at a minimum of seventeen
percent of audited General Fund operating expenditures. With the objective of
obtaining a AAA bond rating, the County shall have a target unassigned fund
balance of 25% (not mandatory).

Planned Use of Reserves as part of the Adopted Budget

As part of the annual adoption of the budget, reserves in excess of seventeen
percent of general fund operating expenditures per the audit may be used only for
the following purposes: annually reoccurring costs provided that the aggregate
total of such costs used to balance an annual budget does not exceed $300,000,
expenditures that will not reoccur annually, temporary increases in personnel
expenditures incurred for the purpose of succession planning, not to exceed
$250,000 cumulatively (this provision to sunset at year-end 2018 to be
permissible for the 2018 budget), High Impact Fund (KABA) expenditures not to
exceed $250,000 per annum, a cushion for increases in tax delinquencies that
would occur as a result of an economic downturn, or capital purchases. Any such
use of reserves shall be as approved by the County Board. As a general practice,
after confirmation of available funds per the audit, reserves exceeding seventeen
percent of general fund operating expenditures may be applied in the budget year
two years following the audit year, as determined by the County Board. For
example, audited reserves per the 2014 audit may be used as part of the 2016
budget. Any known events that are anticipated to materially reduce reserves shall
be considered prior to such use of reserves.

Extenuating Circumstances: In the event of extenuating circumstances, reserves
may be used to balance a budget if so approved by the County Board.
Extenuating circumstances shall be defined as an unplanned event that requires a
significantly higher amount of tax levy than what was known during budget
development or at the time the County Board is considering the budget.
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Examples of extenuating circumstances are: The health insurance budget issue
from 2001, major reductions in State aid that directly offset levy such as shared
revenue, and significant reduction of federal inmates by the Federal Government.
In the event that reserves are used because of extenuating circumstances, a plan
shall be developed to eliminate the use of reserves as soon as practicable.

Emergencies

Use of the General Fund in the case of emergencies shall be allowed. In the event
of a declared emergency, there shall be no restriction placed upon the use of the
General Fund. Emergency shall be defined in accord with GP-1.05-1 (10) of the
Kenosha County Policy and Rules manual.

Use of Fund Balance to Modify the Adopted Budget In Lieu of a Contingency
Fund

This policy does hereby define a contingency to be a budgetary event (such as an
emergency) that is of possible but uncertain occurrence. It is a common practice
for Governments to establish contingencies in the adopted budget to fund
modifications of the adopted budget. However, it has been the practice of
Kenosha County to not fund a contingency as an expenditure in the budget. It has
been the practice of the County to use reserves when necessary to fund
modifications of the current year budget in licu of establishing a contingency.
This policy does hereby authorize the use of reserves for modifications of the
adopted budget if so approved by the County Board. In accord with State Law,
such a budget modification shall require a two-thirds majority approval of the
County Board. The Financial Services Division shall review budget
modifications done under the authority granted herein to verify that transfers done
are necessary as a result of events that were beyond the control of the County.

General Fund Unassigned Fund Balance Replenishment

In the event that unassigned fund balance declines below 17% as defined herein,
the County shall implement steps to be within policy 3 years following the first
positive quarter of United States Gross Domestic Product (GDP) the year
following the audited year in which the County was not within policy.
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9.101.123

CLEAN AIR

The provisions of Wisconsin Statutes Section 101.123 and any subsequent
amendments except Wisconsin Statutes Section 101.123(8) are adopted and
further no person may smoke in any place in which smoking has been prohibited
by the person in lawful possession of the premises. Additionally, no person may
smoke, use tobacco in any form, or utilize any nicotine or nicotine substitute
delivery device such as an “e-cigarette” in any county owned, leased,
maintained, or occupied building or property, including county owned vehicles
and all outside parking areas (including lots, ramps and garages), property, and
grounds associated with such locations. County owned parks and golf courses
are exempt from this section, except that the prohibition shall be in effect for
any enclosed structures on those properties and for any locations less than 25
feet from those enclosed structures. A complete list of county owned, leased,
and occupied buildings and properties can be obtained from the office of the
County Clerk. For purposes of this ordinance, “smoke” refers to the carrying or
possession of a lighted cigarette, cigar, pipe, other lighted smoking equipment,
or e-cigarette. “E-cigarette” refers to any oral device that provides a vapor of
liquid nicotine, lobelia, and/or other substance, and the use or inhalation of this
simulates smoking; the term shall include any such devices, whether they are
manufactured, distributed, marketed or sold as e-cigarettes, e-cigars, e-pipes, or
under any other product name or descriptor. “County owned vehicle” includes
all self-propelled vehicles owned or leased by the County. Nothing in this
ordinance shall be construed to prohibit the use of a regulated cessation product
being utilized in the furtherance of an effort to cease smoking. Any person who,
after having been duly warned of the prohibitions, violates this section shall
forfeit not less than $20 nor more than $500.
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10.07(7) PARKS — PROHIBITED ACTIONS

Except as permitted in subsection 10.04(10) of this ordinance, it shall be unlawful for any person to sell,
bring, drink, possess, or give away any beer, or other intoxicating beverages within a county park except that
designated employees of the Department of Public Works may sell beer or wine to persons of legal drinking age
for consumption only in areas specifically designated by the Committee. However, it shall be lawful to obtain a
beer permit with a pavilion reservation for possession and consumption of beer, but not sale of beer, and the beer
must be consumed in the reserved pavilion). However, it shall be lawful for Kemper Center, Inc., or its director, to
allow consumption of and/or sell beer, wine or intoxicating beverages at Kemper Center Park, and such sale or
consumption of alcohol shall be in strict compliance with all State of Wisconsin and City of Kenosha laws,
including the requirement of obtaining appropriate licenses, and shall comply with all terms of an annual permit
issued to Kemper Center, Inc., by the park manager/director. However, it shall be lawful. at the sole discretion of
the County Executive or designee. for Kenosha County Parks to enter into a vendor permit agreement, lease
arrangement. or other agreement with a business entity or non-profit organization to allow the selling of beer or
wine at a designated area of a park per agreement with the vendor/operator/organization. Notwithstanding the
general prohibition. the possession and consumption of beer or wine shall be permitted in such a designated area
so long as such sale or consumption of alcohol shall be in strict compliance with all applicable State and local
laws and requirements. including the requirement of obtaining appropriate licenses which shall be the sole
responsibility of the contracted entity. The agreement between said vendor/operator/organization and the County
may be by permit either on an individual event basis or by contractual agreement and shall be subject to

revocation by the County at-any-tirae for cause by agreement.
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9.22 No person, contractor, or other entity shall enter or use county property for the purpose of
construction improvement, storage, or to stage or facilitate a project unrelated to county business
without first obtaining a Right of Entry permit. Fee for said permit shall be as determined by the Public
Works Committee.

10.04(6) No person is permitted to remain in the parks or beaches between 10:00 p.m. and sunrise
without a written permit and-no-persenis-permitted-to-be-on-the Kemper-CenterFishing-Rier-befe

sunrise-and-aftersunset; further, the Committee, pursuant to the provisions of section 10.02 of this
ordinance, reserves the right to further restrict or expand the hours of operation of specially designated
parks

10.07(19) To fish in any pond in any golf course area at anytime during the golfing season or to fish in
violation of any posted rules in any park, or to fish in any designated beach area-erto-fish-by-any
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Kenosha Coun

ity 2017 Wages

Position, Grade

Minimum

Midpoint

Maximum

NEA

$12.28

$13.93

$15.59

Dietary Assistant - Brookside

Environmental Services Worker - Brookside

NEB

$13.01

$14.77

$16.53

NEC

$13.79

$15.66

$17.52

Nurses Aide - Brookside

Nurses Aide Pool - Brookside

§15.11

Life Enrichment Assistant - Brookside

Cook - Brookside

NED

$14.62

316.60

§18.57

Cook - Sheriff's Department

NE1

$15.50

$17.59

$19.60

Administrative Assistant

Unit Secretary - Brogkside

Lead Cook -~ Brookside

Custodian

Second shifi differential is §.25/mowr._Third shift differenti

al is $.35/ho

17

g

NE2

$16.43

518.65

$20.87

Deputy Court Clerk

Life Enrichment Coordinator

NE3

$17.42

$19.77

$22.12

Billing/Reimbursement Specialist - Brookside

Admission/Release Specialist

NE4

$18.46

$20.95

$23.45

Accounting Associate

Administrative Assistant, Senior

Buyer

Child Suppori Enforcement Associate

Economic Support Specialist

Envir | Health Technician

Public Health Technician

Veterans Benefit Specialist

NES

3$19.57

$22.21

$24.85

Communication & Educational Support Specialist

Deputy Court Clerk, Senior

Economic Support Specialist, Senior

Elected Officials Clerk

Payroll Specialist

Real Property Lister

Restitution Coordinator

Relief Custodian

Corrections Professionals

Second shift differential is 8.25/Mour. Third shifl differential is 8.35/ho

i

NE6

§20.74

$23.54

$26.34

Patrol Worker/Laborer - Highways

§1.50 premium on base wage for working as a Group

Leader, Equipment Operator (Excavator, Bull Dozer,

Grder, Backloe, Paver Screed, Roller, Asphalt Planer,

Street Sweeper/Vacuum Truck, Bucket Truck, Mainiine

1-94, Concrete Finisher. Second Shifi Premium =
31.00/hr.

Child Support Enforcement Specialist

Deputy County Clerk

Deputy Register of Deeds

Elected Officals Deputy

Executive Secretary

Lead Economic Support Specialist

Legal Secretary

Judicial Assistant

Network Technician

Mechanic - Parks

NE7

$21.99

$24.96

$27.92

Administrative Secretary

Chief Deputy County Clerk

Chief Deputy Register of Deeds




Deputy Treasurer

Executive A

GIS Analyst

Paralegal

Service Desk Technician

Social Worker I

Licensed Practical Nurse - Brookside

Chief of Building Maintenance

Shop Operator - Highways

Assistant Sign Maker

NE3

$23.75 $26.95

$30.16

Accountant

Chief Cook - Sheriff

Chief Deputy Treasurer

Desktop Technician

Human Resources Assistant

Land Use Specialist

Social Worker 11

Mechanic - Highways

Sign Maker

NE9

$25.65 $29.11

$32.57

Senior Desktop Technician

Deputy Medical Examiner

Network Technician - Public Safety

Social Worker IV

NE10

$27.70 $31.44

§35.18

Social Worker V

HVAC Maintnance Speciali

Electrician Maintenance Sp

NE11

$29.91 $33.95

$37.99

Public Health Nurse

School Health Nurse

Registered Nurse

Registered Nurse - Brookisde

Second shift d:'!_}’ereutr'm‘ is 52.00/hour

Third shift differential is $2.50/Mour

31.50 premium on base wage for working as a

Charge Nurse

Registered Nurse Pool - Brookside

$37.99

Kenosha County 2017 Salaries - Exempt Employee:

Position, Grade

Mini Midpoint{ Maximum

El6

$103.398 | $123,561

$143.723

Chief Financial Officer

E15

$97.545 | $116.567

$135,588

Chief Information Officer

Corporation Counsel

Department Director, Public Works and Planning

Department Director, Human Services

E14

$92.024 | $109.969

$127.913

Director, Human Resources

Director of Finance

E13

$86.815 | $103,744

$120.673

Nursing Home Administrator

Assistant Director, Information Technology

First Assistant Corporation Counsel

E12

$81,901 | $97.872

$113.842

Senior Assistant Corporation Counsel

Manager, IT Application Services

CFO, Human Services

Director, Health Services

Circuit Court Commissioner

Special Projects Coordinator

Ell

§77.265 | $92.332

$107,398

Director, Purchasing Services

Director, Highways

Director, Planning Operations

4%




E10

872,892 | $87.105 $101.319

Director of Nursing, Brookside

Director, Land Information

Director, Workforce Development

Director, Aging and Disability Services

Director. Children and Family Services

Chief of Staff
Director, Parks

Lead Child Support Enforcement Attorey

Transportation Engineer, Highways

E9

$68.766 | $82.175 595.584

Child Support Enforcement Attorney
Director of Clinical Services. Health

Assistant Director, Human Resources
IT Project Manager

IT Senior Network/Web Application

Unified Communication Engineer

Budget/Finance Analyst

Golf Operations Director

Assistant Nursing Home Adminsitrator

Assistant Director. Land Information

Assistant Director, Purchasing

E8

$64.873 | $77.523 $90,174

Manager, Facilities Maintenance

Manager, Environmental Health

IT Senior Network Engineer

Manager, Children and Family Services

Workforce Development Manager

Assistant Director of Nursing, Brookside

Nurse Practitioner, Health

E7
Medical Exarniner

$61,201

$73.135 $85.070

Director, Juvenile Intake

IT Endpoint Technology Specialist

IT Software Engineer

IT Business Analyst, Senior

IT Project Coordinator

IT Customer Service Team Leader

Project Engineer, Facilities

Manager, Aging and Disability Services

Nursing Supervisor, Brookside

Supervisor, Children and Family Services

Manager, Child Support

Administrative Patrol Superintendent

Human Resources Analyst

Nursing Supervisor, Health

Lead Program Supervisor

Home Visiting Program Supervisor

School Nurse Team Leader
MCH Team Leader

E6

$57,737

$68.996 $80.254

Manager, Court Services
Manager Fiscal Services, Brookside

Manager Fiscal Services, Circuit Court
Manager Fiscal Services. DADS

Manager Fiscal Services, Payroll
Manager Fiscal Services, Public Works

Manager Fiscal Services. Sheriff
Income Maintenance Program Manager

Chief Deputy Medical Examiner
County Conservationist

Corrections Sergeant

Manager. Shop Operations

Patrol Superintendent
Contract Specialist, Human Services

Director. Velerans Services
MDS Coordinator, Brookside

Transportation Engineer

ES

$54,469

$65.090 $75,712

Victim/Witness Coordinator

Dietary Manager, Brookside

Economic Support Supervisor

Hq




Child Support Supervisor

Lead Environmental Sanitarian

Highway Foreman

Park Superintendent

E4 $51.386 | $61.406 $71.426

Detention Systems Manager

IT Coordinator. GIS Systems

IT Services Support Analyst

Senior Land Use Planner

Administrative Programs Coordinator, Sheriff

Food Service Manager, Sheriff

Analytic and Forensic Chemist

Sanitarian

Grounds Supervisor, Petrifying Springs

Grounds Supervisor. Brighton Dale

Admissions/Marketing Manager, Brookside

E3 $48.477 | 557,930 367,383

Purchasing Specialist

=

gister in Probate/Probate Registrar

Investigator. District Attorney

Office Manager. County Executive

Office Manager. District Attorney

Office Manager, KCDC

Office Manager, Sheriff

Life Enrichmemt Director. Brookside

Nursing Office Manager, Brookside

Environmental Services Support Manager. Brookside

Medical Records Coordinator

Human Resources Specialist

Admissions/Release Supervisor

Corrections Corporal

Epidemiologist

Dietician, Brookside

E2 $45,733 | §54.651 $63,569

Head Golf Professional

Assistant Grounds Supervisor

Park Foreman

Mental Health Coordinator

Health Services Coordinator

KLIHF Program Coordinator

Healthy Homes Project Coordinator

El $43.144 | $51.558 $59.971

Assistant Officer, Veterans Services

Laundry Manager. Sheriff

Lead Program Risk Assessor

Grounds Team Leader

Red = Placement recommended by Classification and Compensation Study or Department/Division.
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Kenosha

BOARD OF SUPERVISORS
RESOLUTION NO. 2016-

Subject:

An Initial Resolution
Authorizing the Issuance of Not to Exceed
$11,585,000 General Obligation Promissory Notes
for Budgeted Capital Projects
Including Road and Highway Improvements

Original[X] Correctedd

2nd Correction

Resubmittedd

Date Submitted: October 27, 2016

Dates Resubmitted:

Submitted By:  Finance/Administration
Committee
County Board
Meeting Date:  November 10, 2016
Fiscal Note Attached Legal Note Attachedd
Prepared By: Foley & Lardner LLP Signature:

4840-9708-9339.1




COUNTY BOARD OF SUPERVISORS
OF
KENOSHA COUNTY, WISCONSIN

November 10, 2016 Resolution No. 2016-

An Initial Resolution
Authorizing the Issuance of Not to Exceed
$11,585,000 General Obligation Promissory Notes
for Budgeted Capital Projects
Including Road and Highway Improvements

BE IT RESOLVED, by the County Board of Supervisors of Kenosha County,
Wisconsin (the “County”), that under and by virtue of the provisions of Section 67.12(12) of the
Wisconsin Statutes, the County shall issue its negotiable, general obligation promissory notes, on
one or more dates and in one or more series, in an aggregate principal amount of not to exceed
$11,585,000 for budgeted capital projects, including road and highway improvements, and grants
as described in the County’s capital improvement budget, including but not limited to,
technology upgrades, the purchase of trucks and equipment in multiple County departments,
improvements to parks and County buildings, and construction of and improvements to County
roads, highways, bridges, paths, and related transportation infrastructure, and acquisition of land,
property, and right-of-way; provided, however, that said notes shall be sold and issued in whole
or in part from time to time in such amount or amounts as shall be within the limits provided by
law.
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Adopted: November 10, 2016

County Board Chairperson

County Clerk

County Executive

4840-9708-9339.1



Subject: An Initial Resolution
Authorizing the Issuance of Not to Exceed
$11,585,000 General Obligation Promissory Notes
for Budgeted Capital Projects
Including Road and Highway Improvements

Approved by:

FINANCE/ADMINISTRATION COMMITTEE:

Committee Member Aye No  Abstain Excused
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Tcrry Rose, Chairman
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Kenosha -+ County

BOARD OF SUPERVISORS
RESOLUTION NO. 2016-

Subject: An Initial Resolution
Authorizing the Issuance of Not to Exceed
$12,050,000 General Obligation Bonds and/or Notes
for Law Enforcement Enhancement Projects

Original X] Corrected 2nd Correction Resubmitted

Date Submitted: October 27, 2016 Dates Resubmitted:

Submitted By:  Finance/Administration

Committee
County Board
Meeting Date:  November 10, 2016
Fiscal Note Attachedd Legal Note Attachedd
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COUNTY BOARD OF SUPERVISORS
OF
KENOSHA COUNTY, WISCONSIN

November 10, 2016 Resolution No. 2016-

An Initial Resolution
Authorizing the Issuance of Not to Exceed
$12,050,000 General Obligation Bonds and/or Notes
for Law Enforcement Enhancement Projects

BE IT RESOLVED, by the County Board of Supervisors of Kenosha County,
Wisconsin (the “County”), that under and by virtue of the provisions of Chapter 67 of the
Wisconsin Statutes, the County shall issue its negotiable, general obligation bonds and/or
promissory notes, on one or more dates and in one or more series, in an aggregate principal
amount of not to exceed $12,050,000 for law enforcement enhancement projects, including, but
not limited to, renovations relating to the relocation of the medical examiner’s office to the
Public Safety Building, renovation of the shooting range and evidence processing areas within
the Public Safety Building, constguition\of a new equipment storage building for the Sherriff’s
Department, and renovations to the Badger Millwork building; provided, however, that said
bonds and/or notes shall be sold and issued in whole or in part from time to time in such amount
or amounts as shall be within the limits provided by law.
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Adopted: November 10, 2016

County Board Chairperson

County Clerk

County Executive
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Subject: An Initial Resolution
Authorizing the Issuance of Not to Exceed
$12,050,000 General Obligation Bonds and/or Notes
for Law Enforcement Enhancement Projects
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COUNTY BOARD OF SUPERVISORS
OF
KENOSHA COUNTY, WISCONSIN

November 10, 2016 Resolution No. 2016-

An Initial Resolution
Authorizing the Issuance of Not to Exceed
$19,630,000 General Obligation Bonds and/or Notes
for Highway Projects
including the Highway S Project (between Highway 31 and 1-94)

BE IT RESOLVED, by the County Board of Supervisors of Kenosha County,
Wisconsin (the “County”), that under and by virtue of the provisions of Chapter 67 of the
Wisconsin Statutes, the County shall issue its negotiable, general obligation bonds and/or
promissory notes, on one or more dates and in one or more series, in an aggregate principal
amount of not to exceed $19,630,000 for Highway Projects, including, but not limited to, the
acquisition of rights-of-way and construction of, and improvements to, Highway S in the area
between Highway 31 and Interstate 94; provided, however, that said bonds and/or notes shall be
sold and issued in whole or in part from time to time in such amount or amounts as shall be
within the limits provided by law.

BE IT FURTHER RESOLVED that notice of the adoption of this resolution, in the form
attached hereto as Exhibit A, shall be published within 15 days of the adoption of this resolution
in the official newspaper of the County as a class 1 notice under Chapter 985 of the Wisconsin
Statutes. The County Clerk shall obtain proof, in affidavit form, of such publication and shall
compare the notice as published with the form attached hereto to ascertain that no mistake was
made in publication.

Adopted: November 10, 2016

County Board Chairperson

County Clerk

County Executive
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EXHIBIT A

NOTICE To THE ELECTORS OF
KENOSHA COUNTY, WISCONSIN
RELATING TO THE ISSUANCE OF

GENERAL OBLIGATION BONDS

Notice is hereby given that on November 10, 2016, the County Board of
Supervisors of Kenosha County, Wisconsin (the “County”) adopted an initial resolution under
and pursuant to the provisions of Chapter 67 of the Wisconsin Statutes authorizing the issuance
of negotiable, general obligation bonds and/or promissory notes of the County, on one or more
dates and in one or more series, in the aggregate principal amount of not to exceed $19,630,000
to finance highway projects, including, but not limited to, the acquisition of rights-of-way and
construction of, and improvements to, Highway S in the area between Highway 31 and Interstate
94.

This notice is given pursuant to Section 67.05(4) of the Wisconsin Statutes, which
provides that an initial resolution of the County Board of the County authorizing the issuance of
general obligation bonds to finance the foregoing purpose need not be submitted to the electors
of the County for approval unless, within 30 days after adoption of the initial resolution, a
petition conforming to the requirements of Section 8.40 of the Wisconsin Statutes is filed with
the County Clerk requesting a referendum at a special election to be called for that purpose,
which has been signed by electors of the County numbering at least 10% of the votes cast in the
County for governor at the last general election. If no such petition is filed with respect to the
resolution, then the resolution shall be effective without a referendum.

/s/ Mary T. Schuch-Krebs

County Clerk

Publication Date: November , 2016
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COUNTY BOARD OF SUPERVISORS
OF
KENOSHA COUNTY, WISCONSIN

November 10, 2016 Resolution No. 2016-

An Initial Resolution
Authorizing the Issuance of Not to Exceed
$3,075,000 General Obligation Promissory Notes
for Enterprise Resource Planning Projects

BE IT RESOLVED, by the County Board of Supervisors of Kenosha County,
Wisconsin (the “County”), that under and by virtue of the provisions of Section 67.12(12) of the
Wisconsin Statutes, the County shall issue its negotiable, general obligation promissory notes, on
one or more dates and in one or more series, in an aggregate principal amount of not to exceed
$3,075,000 for enterprise resource planning projects, including, but not limited to, financial
software and hardware technology upgrades; provided, however, that said notes shall be sold and
issued in whole or in part from time to time in such amount or amounts as shall be within the
limits provided by law.
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Adopted: November 10, 2016

County Board Chairperson

County Clerk

County Executive
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Subject: An Initial Resolution
Authorizing the Issuance of Not to Exceed
$3,075,000 General Obligation Promissory Notes
for Enterprise Resource Planning Projects
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